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Town of Proctor, Vermont General Information 


Incorporated 

November 18, 1886 

Town Water Shed Forest 

In Chittenden 

1 587 Acres 

Area 

3,983 Acres 

Population 2000 Census 

1,877 

Town Highways: 
Class 1 

1.479 Mileage 

First Railroad Train 

1849 

Class II 

7,070 Mileage 



Class III 

11.880 Mileage 

First White Man Visited Sutherland Falls 

1730 

State Highway 

1.804 Mileage 



Total Highways 

22.233 Mileage 

Altitute at Library 500 Feet Above Sea Level 

Class IV 

0.350 Mileage 

Railroad Station Built 

1892 



Torn Down 

1967 

Town Forest 

382.5 Acres 



In Proctor 

217,5 Acres 

Village of Proctor Incorporated 

November 25, 1884 

in Pittsford 

165.0 Acres 

Merged with Town 

June 28, 1966 


Meeting Schedules and Hours of Operation 

Selectboard meets at the Town Offices, 45 Main Street, on the second and fourth Monday of the month 
at 7:00 p.m. 

School Directors meet on the first and third Wednesday of the month at 7:00 p.m. The place of meeting 
alternates between the High School and Elementary School. 

Town Clerk's Office open Monday through Friday from 8:00 a.m. to 4:00 p.m. The office is closed on 
weekends and holidays. 

Public Library open Monday through Thursday 9:00 a.m. to 1 1 :00 a,m. and 2:00 p.m. to 8:00 p.m. 

Friday 9:00 to 12:00 noon and T.00 p.m. to 5:00 p.m. Saturday 9:00 a.m. to 12:00 noon. Closed Sunday. 

T ransfar Station open Saturday 1 0:00 a.m. to 3:00 p.m. 

PROCTOR RESIDENTS ONLY AND TRANSFER STATION STICKER REQUIRED. 

Curbside garbage and recycling pick-up on Wednesday. Must be along roadside by 7:00 a.m. 


Telephone Numbers 


To Report a Fire 

911 

Vermont State Police 

911 

Regional Ambulance 

911 

Town Clerk 

459-3333 

Administrative Assistant 

459-2505 

Proctor Jr.-Sr. High School 

459-3353 

Proctor Elementary School 

459-2225 

Rutland Central Supervisory Union 

775-4342 

Proctor Free Library 

459-3539 

U.S. Post Office 

459-3359 

Skating Rink 

459-2819 

Proctor Pool 

459-2819 


PLEASE BRING THIS REPORT WITH YOU TO TOWN MEETING 
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Elected Officials 


Appointed Officials 


Position 

Length of 
Term 

Year Elected 

Year 

Expires 

Elect 

Selectboard 

3 

2002 

2005 

Richard Homer 


3 

2004 

2007 

Raymond Beyette 


3 

2003 

2006 

Peter Jalbert 


4 months 

2004 

2005 

Bruce Baccei 


4 months 

2004 

2005 

Audrey Tilden 

Town Clerk 

1 

2004 

2005 

Mary Dahlin 

Treasurer 

1 

2004 

2005 

Mary Dahlin 

Collector of Taxes 

1 

2004 

2005 

Mary Dahlin 

Listers 

3 

2004 

2007 

William Champine 1 


3 

2002 

2005 

Vacant 


3 

2003 

2006 

Peter Rimsa 

Moderator 

1 

2004 

2005 

G. Ray Ault 

Town Agent 

1 

2004 

2005 

F. Ray Keyser 

Cemetery Commissioners 

5 

2004 

2009 

Robert Harger 


5 

2004 

2005 

Charles B. Nichols, Jr, 


5 

2000 

2005 

Cynthia Socinski 


5 

2001 

2006 

Henry Socinski 

School Directors 

3 

2002 

2005 

Peter Buttrick 


2 

2004 

2006 

Charles B. Nichols, Jr. 


3 

2003 

2006 

Mary Perkins 


2 

2003 

2005 

Arthur Saceric 


2 

2004 

2007 

Cheryl Scarzello 

Justices Of The Peace 

4 

2004 

2008 

Barbara Corliss 


4 

2004 

2008 

William Drinwater 


4 

2004 

2008 

R.J. Elnck 


4 

2004 

2008 

Rhoda Grace 


4 

2004 

2008 

Bonnie Kelleway 


4 

2004 

2008 

Donald Russell 


4 

2004 

2008 

Tracey Snow 

’Appointed by the Selectboard post election to serve the full three year term. 


Appointed by the Selectboard post election to serve until Town Meeting in March 2005. 
3 Appointed by the Selectboard post election to serve a two year term. 


Position 

Length of 
Term 

Year 

Appointed 

Year 

Expires 

Appointee 

Selectboard Chair 

1 

2004 

2005 

Peter Jalbert 

Superintendent of Public Works 

1 

2004 

2005 

Todd Blow 

Zoning Administrator 

3 

2004 

2007 

Robert Coons 

Local Planning/Zoning Board 

4 

2002 

2006 

Peter Rimsa, Chair 


4 

2002 

2006 

Bonnie Kelleway 


4 

2003 

2007 

Jim Moore 


4 

2003 

2007 

Warren McCullough 


4 

2004 

2008 

William Champine 


4 

2004 

2008 

Vacant 

Pool Committee 

1 

2004 

2005 

Tom Cook 


1 

2004 

2005 

Connie Lenher 


1 

2004 

2005 

Shannon Maass 


1 

2004 

2005 

Michael O'Malley 


1 

2004 

2005 

Teresa McCormack 


1 

2004 

2005 

Cindy McKearin 


1 

2004 

2005 

Jim Toher 


1 

2004 

2005 

Frank Urso 

Skating Rink Committee 

1 

2004 

2005 

Jim Heater, Rink Manager 


1 

2004 

2005 

Ethan Davine 


1 

2004 

2005 

John Davine 


1 

2004 

2005 

Heather Heater 


1 

2004 

2005 

Lana Messer 


1 

2004 

2005 

Rick Putnam 

Youth League Committee 

1 

2004 

2005 

Darren Carter, Treasurer 


1 

2004 

2005 

Don James, Fund Raiser 


1 

2004 

2005 

Kevin McDonnell, VP 


1 

2004 

2005 

Jason Salgo, President 


1 

2004 

2005 

Theony Tanner, Secretary 

Constable 

1 

2004 

2005 

Donald Russell 

Emergency Management Chair 

1 

2004 

2005 

Kevin Blongy 

Fence Viewer 

1 

2004 

2005 

Robert Coons 

Fire Warden 

5 

2000 

2005 

Albert Wenta 

Health Officer 

3 

2004 

2007 

Richard Kelleway 

Inspector of Lumber 

1 

2004 

2005 

Vacant 

T ree Warden 

1 

2004 

2005 

Raymond Beyette 

Weigher of Coal 

1 

2004 

2005 

Vacant 

Municipal Rep to Library Board 

3 

2002 

2005 

Raymond Moran 1 

Marble Valley Transit Rep 

1 

2004 

2005 

Raymond Beyette 

Rutland Co. Solid Waste District Rep 

1 

2004 

2005 

George Finch 

Regional Ambulance Representative 

3 

2003 

2006 

Douglas Hastings 

Rutland Reg. Planning Comm. Rep 

1 

2004 

2005 

Robert Coons 

Regional T ransportation Council Rep 

1 

2004 

2005 

James Hall 


Yisa Miser was appointed by the Selectboard in 2004 to fulfill the remainder of Raymond Moran's term. 
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Town of Proctor 


45 Main Street Phone: 802-459-3333 

Proctor, VT 05765 Pax: 802-459-2356 



December 31, 2004 


To Whom It May Concern: 


The Town of Proctor has employed the firm of Sullivan Powers 
statements of the Town for the fiscal year ended 06-30-04. 


& Co. to audit the financial 


The complete audit report is available for inspection at the Town Cleric's Office, 45 Main Street 
1 he office is open from 8:00 a.m. to 4:00 p.m. Monday through Friday. 

Sincerely, 



Mary Dahl in 

Town Clerk and Treasurer 


Proposed General Fund Expenditure Budgets 
July 1,2005 to June 30, 2006 


Department 

Budget 

2004-2005 

Actual 

12-31-04 

Estimated 

06-30-05 

Budget 

2005-2006 

Change 

Administration 

Persona! Service 

3,000 

2,250 

3,000 

5,000 


Administrative Assistant 

37,000 

19,922 

37,000 

38,110 


H & A Insurance 

11,876 

5,640 

11,434 

14,558 


FICA 

3,060 

1,652 

2,849 

3,298 


Unemployment Insurance 

0 

0 

0 

90 


Dues 

125 

0 

0 

125 


Fees/Travel 

2,150 

343 

2,150 

3,050 


Publications 

125 

0 

0 

125 


Office Supplies 

0 

0 

0 

725 


Postage 

0 

0 

0 

100 


Miscellaneous 

0 

318 

500 

0 


Total Administration 

$57,336 

$30,125 

$56,933 

$65,181 

$7,845 


Town Clerk & Treasurer 


Personal Service 

43,375 

25,503 

47,499 

49,090 


H & A Insurance 

7,375 

2,968 

6,149 

14,684 


Retirement 

1,327 

650 

1,300 

1,543 


FICA 

3,319 

1,951 

3,634 

3,755 


Unemployment Insurance 

100 

13 

51 

63 


Fees/Travel 

250 

76 

250 

250 


Computer Service 

1,250 

90 

1,250 

1,250 


Office Supplies 

4,200 

2,084 

4,200 

3,650 


Postage/Envelopes 

3,300 

1,411 

3,300 

3,300 


Advertising 

2,500 

1,303 

2,500 

2,500 


Town Report & Budget 

3,300 

0 

3,300 

3,300 


Dog Expense 

0 

(47) 

0 

200 


Miscellaneous 

0 

0 

0 

0 


Total Clerk & Treasurer 

$70,296 

$36,001 

$73,433 

$83,585 

$13,289 

Listers 

Personal Service 

6,000 

475 

6,000 

5,700 


FICA 

459 

36 

459 

436 


Fees/Travel 

250 

240 

300 

200 


Computer Service 

2,500 

0 

800 

2,100 


Telephone 

500 

136 

250 

450 


Office Supplies 

0 

152 

200 

350 


Postage/Envelopes 

150 

8 

150 

200 


Professional Service 

4,000 

1,900 

2,500 

2,000 


Reappraisal 

0 

0 

0 

0 


Property Map Update 

1,300 

0 

800 

800 


Total Listers 

$15,159 

$2,948 

$11,459 

$12,236 

($2,923) 

Total Elections 

$2,000 

$1,019 

$1,600 

$2,000 

$0 
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Proposed General Fund Expenditure Budgets 
July 1 , 2005 to June 30, 2006 


Department 

Budget 

2004-2005 

Actual 

12-31-04 

Estimated 

06-30-05 

Budget 

2005-2006 

Change 

Professional Service 

Tax Collector FICA 

765 

419 

765 

765 


Audit 

9,400 

0 

9,600 

15,500 


Legal 

2,400 

500 

2,400 

3,400 


Total Prof. Service 

$12,565 

$919 

$12,765 

$19,665 

$7,100 

Municipal Building 

Heat 

2,400 

413 

2,400 

2,400 


Electricity 

1,900 

563 

1,500 

1,750 


Telephone 

1,300 

548 

1,300 

1,300 


Internet Service 

875 

345 

689 

700 


Building Imp/Repair 

500 

429 

500 

13,100 


Building Maintenance 

500 

625 

625 

500 


Equipment Maintenance 

500 

369 

369 

500 


Equip. Replacement 

750 

289 

750 

1,755 


Total Municipal Bldg. 

$8,725 

$3,581 

$8,133 

$22,005 

$13,280 

Boards & Agencies 

Planning Commission 

500 

0 

500 

1,800 


Zoning Administrator 

0 

0 

0 

375 


Rutland Reg. Planning 

0 

45 

45 

3,100 


Zoning 

1,000 

0 

0 

0 


Total Boards & Agcy. 

$1,500 

$45 

$545 

$5,275 

$3,775 

General Insurance 

Emp. Practices Liab 

0 

0 

0 

1,285 


Higher Liab Limits 

0 

0 

0 

550 


P&C 

0 

0 

0 

3,320 


Property 

350 

0 

350 

0 


General Liability 

2,400 

0 

3,256 

0 


Public Official Liability 

2,300 

0 

2,081 

2,275 


Workers Comp. 

250 

(83) 

621 

722 


Mun. Equip. Floater 

155 

0 

155 

0 


Umbrella Liability 

275 

0 

275 

0 


Public Official Bond 

350 

0 

350 

0 


Vehicle 

155 

0 

155 

0 


Total General Ins. 

$6,235 

($83) 

$7,243 

$8,152 

$1,917 

Debt Service Interest 

$1,000 

$0 

$0 

$1,000 

$0 


Proposed General Fund Expenditure Budgets 
July 1, 2005 to June 30, 2006 


Department 

Budget 

2004-2005 

Actual 

12-31-04 

Estimated 

06-30-05 

Budget 

2005-2006 

Change 

Solid Waste Disposal 

Transfer Station: 

Personal Service 

5,980 

2,993 

5,760 

6,214 


FICA 

458 

229 

441 

475 


Unemployment Insurance 

0 

0 

0 

0 


General Insurance 

570 

0 

372 

494 


Transfer Box 

34,608 

17,306 

34,608 

36,707 


Recycling Box 

1,600 

1,815 

2,650 

500 


White Goods 

700 

630 

1,200 

700 


Metal-Other Waste 

0 

0 

0 

2,900 


Tires 

800 

0 

600 

800 


Miscellaneous 

2,000 

2 

3 

0 


Total Transfer Station 

$46,716 

$22,975 

$45,634 

$48,790 

$2,074 

Curbside Collection: 
Curbside Garbage 

94,886 

57,838 

100,228 

101,804 


Curbside Recycling 

27,561 

13,465 

26,965 

27,692 


Total Curbside 

$122,447 

$71,303 

$127,193 

$129,496 

$7,049 

Total Solid Waste Disp. 

$169,163 

$94,278 

$172,827 

$178,286 

$9,123 

Fire Department 

Personal Service 

5,000 

5,000 

5,000 

5,000 


Heat 

2,000 

355 

2,000 

3,060 


Electricity 

1,200 

327 

900 

1,200 


Telephone 

2,200 

857 

1,800 

2,200 


Gas & Oil 

1,000 

365 

800 

1,000 


Other Vehicle Expenses 

3,000 

903 

2,500 

3,000 


General Insurance 

5,827 

O) 

5,307 

5,751 


Dues/Subscriptions 

1,050 

1,776 

900 

400 


Travel 

0 

0 

0 

450 


Training 

2,000 

25 

25 

2,000 


Information Technology 

0 

0 

0 

500 


Operating Supplies 

1,500 

290 

1,500 

1,500 


Protective Equipment 

6,000 

3,336 

6,000 

6,000 


Small Tools/Equipment 

3,000 

2,439 

3,000 

3,000 


Communications 

4,000 

1,800 

4,000 

5,100 


Uniform Replacement 

750 

0 

750 

750 


Fire Prevention 

1,250 

50 

250 

1,200 


Hepatitis Vaccine 

400 

0 

0 

200 


Building Imp/Repair 

2,500 

254 

2,500 

7,500 


Equipment Imp/Repair 

1,100 

922 

1,100 

1,100 


Sinking Fund 

40,000 

0 

40,000 

50,000 


Total Fire Department 

$83,777 

$18,690 

$78,332 

$100,911 

$17,134 
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Proposed General Fund Expenditure Budgets 
Juiy 1 , 2005 to June 30, 2006 


Department 

Budget 

2004-2005 

Actual 

12-31-04 

Estimated 

06-30-05 

Budget 

2005-2006 

Change 

Police Department 

General Insurance 

Contract Service 

Animal Control 

Traffic Lights Electricity 

178 

47,275 

2,000 

800 

0 

21,008 

2,000 

321 

1,005 

47,275 

2,000 

700 

1,130 

51,943 

4,000 

800 


Total Police 

$50,253 

$23,329 

$50,980 

$57,873 

$7,620 

Special Services 

Street Lights 

28,875 

14,239 

28,875 

28,875 


Total Special Services 

$28,875 

$14,239 

$28,875 

$28,875 

$0 


Swimming Pool 


Personal Service 

FiCA 

19,161 

16,465 

17,500 

18,360 


1,466 

1,250 

1,339 

1 405 


Electricity 

325 

113 

250 

325 


Telephone 

250 

74 

175 

250 


Genera! Insurance 

988 

(22) 

1,328 

1,737 


Operating Supplies 

600 

46 

600 

500 


Maintenance Supplies 

500 

96 

400 

600 


Monitoring Tests 

800 

180 

270 

420 


Building Imp/Repair 

1,070 

308 

750 

2 000 


Advertising 

200 

0 

200 

150 


Equipment Purchase 

600 

0 

600 

600 


Swimsuits 

0 

56 

56 

150 


Training 

400 

540 

540 

400 


Miscellaneous 

250 

57 

237 

400 


Total Swimming Pool 

$26,610 

$19,162 

$24,245 

$27,297 

$687 

Skating Rink 






Personal Service 

5,000 

1,000 

5,000 

5,000 


FICA 

306 

77 

306 

385 


Heat 

500 

0 

500 

800 


Electricity 

425 

114 

400 

425 


Telephone 

375 

54 

300 

250 


General Insurance 

360 

(6) 

416 

505 


Maintenance Supplies 

250 

3 

250 

250 


Vehicle Expenses 

400 

0 

400 

400 


Building Imp/Repair 

300 

325 

325 

300 


Miscellaneous 

150 

0 

150 

150 


Total Rink 

$8,066 

$1,566 

$8,047 

$8,465 

$399 

Parks 






Parks 

4,000 

2,000 

4,000 

4,000 


Park Electricity 

0 

0 

0 

150 


Total Parks 

$4,000 

$2,000 

$4,000 

$4,150 

150 


Proposed General Fund Expenditure Budgets 
July 1,2005 to June 30,2006 


Department 

Budget 

2004-2005 

Actual 

12-31-04 

Estimated 

06-30-05 

Budget 

2005-2006 

Change 

Taxes & Assessments 

County Tax 

11,745 

0 

11,745 

10,267 


Town Forest Tax 

1,350 

1,071 

1,350 

1,350 


Transfer Station Tax 

0 

177 

177 

200 


VLCT 

1,585 

1,585 

1,585 

1,872 


Rutland Reg. Planning 

500 

500 

500 

750 


Marble Valley Transit 

5,000 

2,500 

5,000 

5,000 


Regional Ambulance 

7,977 

3,989 

7,977 

7,977 


Total Taxes & Assess. 

$28,157 

$9,821 

$28,334 

$27,416 

($741) 


Special Appropriations 


Visiting Nurse 

3,600 

1,800 

3,600 

3,600 


R.S.V.P. 

500 

250 

500 

250 


Health Officer 

250 

250 

250 

250 


Rutland Mental Health 

2,000 

1,000 

2,000 

2,000 


Vermont Council on Aging 

450 

450 

450 

450 


Rutland Co. Women's N&S 

380 

190 

380 

440 


BROC 

450 

225 

450 

450 


Assoc. Retarded Citizens 

270 

270 

270 

270 


Rutland Conservation Dist. 

75 

75 

75 

75 


Rutland West 

400 

400 

400 

400 


Vermont Center for Ind. Lv. 

0 

0 

0 

100 


Rutland Parent/Child Ctr. 

0 

0 

0 

200 


Total Special Approp. 

$8,375 

$4,910 

$8,375 

$8,485 

$110 


Other Commitments 


Marble Bridge 

1,000 

0 

1,000 

1,000 

0 

Marble Bridge Rehab 

0 

0 

0 

0 

0 

Equipment Fund 

25,000 

0 

25,000 

58,450 

33,450 

Library 

55,000 

27,500 

55,000 

56,580 

1,580 

Total Other Comm. 

$81,000 

$27,500 

$81,000 

$116,030 

$35,030 

Total Town General & 

Other Commitments 

$663,092 

$290,049 

$657,126 

$776,887 

$113,795 
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Summary of Proposed General Fund Expenditure Budgets 
July 1,2005 to June 30, 2006 


Department 

Budget 

2004-2005 

Actual 

12-31-04 

Estimated 

06-30-05 

Budget 

2005-2006 

Change 

Administration 

57,336 

30,125 

56,933 

65,181 

7,845 

Town Clerk & Treas. 

70,296 

36,001 

73,433 

83,585 

13,289 

Listers 

15,159 

2,948 

11,459 

12,236 

(2,923) 

Elections 

2,000 

1,019 

1,600 

2,000 

0 

Professional Service 

12,565 

919 

12,765 

19,665 

7,100 

Municipal Building 

8,725 

3,581 

8,133 

22,005 

13,280 

Boards & Agencies 

1,500 

45 

545 

5,275 

3,775 

General Insurance 

6,235 

(83) 

7,243 

8,152 

1,917 

Debt Service 

1,000 

0 

0 

1,000 

0 

Solid Waste Disposal 

169,163 

94,278 

172,827 

178,286 

9,123 

Fire Department 

83,777 

18,690 

78,332 

100,911 

17,134 

Police 

50,253 

23,329 

50,980 

57,873 

7,620 

Special Services 

28,875 

14,239 

28,875 

28,875 

0 

Swimming Pool 

26,610 

19,162 

24,245 

27,297 

687 

Skating Rink 

8,066 

1,566 

8,047 

8,465 

399 

Parks 

4,000 

2,000 

4,000 

4,150 

150 

Taxes & Assessments 

28,157 

9,821 

28,334 

27,416 

(741) 

Special Appropriations 

8,375 

4,910 

8,375 

8,485 

110 

Marble Bridge 

1,000 

0 

1,000 

1,000 

0 

Marble Bridge Rehab 

0 

0 

0 

0 

0 

Equipment Fund 

25,000 

0 

25,000 

58,450 

33,450 

Library 

55,000 

27,500 

55,000 

56,580 

1,580 


$663,092 

$290,049 

$657,126 

$776,887 

$113,795 

Highway 

340,306 

172,792 

306,616 

350,355 

10,049 

Wastewater Bond 

44,423 

40,091 

44,423 

42,881 

(1,542) 

Total Expenditures 

$1,047,821 

$502,931 

$1,008,165 

$1,170,123 

$122,302 


Article 2 56,580 

Article 3 350,355 

Article 4 720,307 

WW Bond 42,881 

Total $1,170,123 
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Proposed Revenue Budgets 
Jufy 1, 2005 to June 30, 2006 


Department 

Budget 

2004-2005 

Actual 

12-31-04 

Estimated 

06-30-05 

Budget 

2005-2006 

Change 

Taxes 

Current 

894,603 

376,203 

773,703 

1,016,155 


Delinquent 

25,000 

83,635 

100,600 

25,000 


Interest on Taxes 

15,000 

4,492 

7,500 

10,000 


Total Taxes 

$934,603 

$464,330 

$881,803 

$1,051,155 

$116,552 

Office Fees 

12,000 

9,889 

13,000 

12,000 


Beverage Licenses 

250 

50 

250 

200 


Dog Licenses 

700 

94 

600 

1,100 


Cemetery 

650 

650 

650 

650 


School Fees 

14,000 

0 

14,000 

14,000 


Tn. Forest R/O/Way 

318 

0 

318 

318 


Transfer Station Fees 

800 

805 

1,000 

800 


MRP-Pool 

12,000 

0 

12,000 

12,000 


MRP-Rink 

3,000 

0 

3,000 

3,000 


Minnie Proctor Pool 

2,200 

6,309 

6,309 

2,200 


Local Ordinance Fines 

3,500 

2,981 

3,600 

3,500 


Interest Earned 

1,000 

447 

1,000 

1,000 


Total Fees-Other 

$50,418 

$21,225 

$55,727 

$50,768 

$350 


Highway 

State of Vermont 

54,500 

31,256 

62,512 

59 700 


Labors Trucking 

6,500 

0 

6,500 

6,500 


Sate Supples 

1,800 

0 

1,800 

2,000 


Total Highway 

$62,800 

$31,256 

$70,812 

$68,200 

$5,400 

Total Town & Hwy. 

$1,047,821 

$516,811 

$1,008,342 

$1,170,123 

$122,302 



Comparison of Taxes to Be Raised 




2003-2004 

2004-2005 

2005-2006 

Change 

Library 

55,000 

55,000 

56,580 


Highway 

277,938 

277,506 

282,155 


Town 

448,020 

462,799 

546,214 


Bridge 

1,000 

1,000 

1,000 


Equipment Fund 

25,000 

25,000 

58,450 


Street Lights 

28,875 

28,875 

28,875 


Waste Water Bond 

40,815 

44,423 

42,881 


Total Taxes 

$876,648 

$894,603 

$1,016,155 

$121,552 


Proposed Water Department Budgets 
July 1, 2005 to June 30, 2006 

Budget Actual Estimated Budget Change 

Department 2004-2005 12-31-04 06-30-05 2005-2006 ___ 


Revenue: 

Water Service 
Delinquent Service 

177,081 

12,500 

80,414 

12,179 

160,000 

18,000 

177,081 

9,571 


Total Revenue 

$1 89,581 

$92,593 

$178,000 

$186,652 

($2,929) 


Expenses: 

Personal Service 
H & A Insurance 
Retirement 
FICA 

Unemployment 

Heat 

Electricity 
Well House Elec. 
Telephone 
Gas & Oil 

Vehicle Exp./Repair 
Taxes Water Shed 
General Insurance 
Dues 

Travel-Meetings 
Contract Service 
Operating Supplies 
Chlorine 
Fluoride 
Polymers 
Soda Ash 
Lab Test s/o VT 
Permit Fees 
Caseila Waste Mgmt. 
Water Shed Exp. 
Tools, Equipment 
Uniform Rentals 
Printing 
Postage 
Intake Repair 
Filter Plant Repair 
Weil House Repair 
Line Repair 
Equipment Repair 
New Equipment 
Miscellaneous 
Bond Payment 
Bond Interest 
Sinking Fund 

Total Water 


41,444 22,556 38,350 

9767 5,510 10,600 

919 460 919 

3,170 1726 2,934 

75 16 75 

2,900 91 2,600 

2,700 1,282 2700 

1.025 147 600 

2,800 1,110 2,400 

900 0 900 

500 51 100 

12,500 11,924 11,924 

2,206 (37) 2,706 

165 0 165 

400 20 200 

7,290 2,640 7,290 

2,620 1,069 2,620 

6^000 2,897 6,000 

2.025 1,144 2,100 

7.000 3,910 7,800 

2.000 610 1,250 

2,670 1,711 3,000 

3,900 1.094 4,300 

0 0 0 

0 0 0 

500 337 500 

400 241 485 

0 0 o 

300 448 550 

3,150 3,032 3,150 

7 080 2,412 7,080 

0 0 0 

5,000 1,041 5,000 

3,300 111 3 < 300 

7,500 4,798 7,500 

0 2,015 2,500 

20.000 20,000 20,000 

8,155 2,119 5,944 

19,220 0 10,459 

SI 89.581 $96,482 $178,000 


37,263 

10,209 

867 

2,851 

54 

3,110 

2,840 

910 

2,215 

1,000 

500 

12,500 

3,261 

498 

200 

8,120 

2,520 

6,230 

2,200 

11,280 

1,825 

2,710 

4,430 

3,600 

0 

500 

480 

350 

525 

500 

0 

0 

5,000 

500 

0 

5,000 

20,000 

7,135 

25,469 
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Water Department Rates and Charges Current Schedule 


The rate structure is based upon a system of Equivalent Users. Those that use the system (i.e., receive 
water service) shall pay for the entire cost of the Water System. 


Proposed Wastewater Department Budgets 
July 1, 2005 to June 30, 2006 

Budget Actual Estimated Budget Change 

Department 2004-2005 12-31-04 06-30-05 2005-2006 


I, Equivalent User (EU) Listing 

EU Description of User 


Current Base Rate Charge: $180.00 = 
1 .0 Equivalent User Yearly Charge 


The Base Rate includes: one (1) bath tub, two (2) toilets, 


1.0 

Residential/Commercial 

two (2) lavatories, and one (1) sink. 


10.0 

Omya Offices 


1.0 

Omya Geology Building 



7,0 

Omya Lab Building 

Additional Facilities or Equipment Charges per Year: 

6.0 

PSi 

Toilet, Lavatory or Sink 

$6.00 

5.0 

Marble Gifts 

Bath Tub or Shower Stall 

$6.00 

10.0 

Hemm 

Garbage Disposal 

$7.00 

89.0 

Vermont Marble Power Division 

Portable Washer 

$6.00 

15.0 

Proctor-Pittsford Country Club 

Automatic Clothes Washer 

$7.00 

N/A 

School (flat fee $500.00) 

Automatic Dish Washer 

$7.00 


Charges to be Billed: Annually with payments in two (2) installments. 


II. Connection Fees 

a. New Service Connection $250.00 


III. Other Charges 

a. Delinquency collection trips 

b. Requested disconnect fee 

c. Service reconnection fee 
d„ Swimming pool initial fill 


$25.00, regardless of number 
$25.00 Norma! Hours / $37.50 Overtime 
$25.00 Normal Hours / $37.50 Overtime 
$100.00 


Water Department Policies 

a. The Town is responsible for the Main Line and Corporation. 

b. Property Owner’s are responsible for the Service Line from the Corporation to Inside Dwelling. 

c. All new connections require approval by the Selectboard and Superintendent of Public Works. 
Applications for new water service connections can be obtained at the Town Office. 

d. No new connections are currently allowed outside of the Town of Proctor limits. 


Revenue: 

Wastewater Service 
Delinquent Service Fees 


186,109 79,253 

11,500 16,948 


170,000 186,109 

20,000 8,000 


Total Revenue 


S1S7.SQ9 $96.202 $190.000 $194,109 ($3,5001 


Expenses: 

Personal Service 
H & A Insurance 
Retirement 
FICA 

Unemployment 

Heat 

Electricity 

Pump Station Electricity 

Telephone 

Gas & Oil 

Vehicle Exp./Repair 
General Insurance 
Dues 

Travel-Meetings 
Contract Service 
Operating Supplies 
Generator Fuel 
Chemicals 
Lab Test 
Small Tools 
Uniform Rentals 
Treatment Plant Repair 
Pump House Repair 
Line Repair 
Manhole Repairs 
Plant Equip. Repair 
Pump House Equip. Rep. 
New Plant Equip. 

New Pump House Equip. 
Collection System Equip. 
Equip. Maintenance 
Miscellaneous 
Sinking Fund 

Total Wastewater 


41,444 

20,457 

9,767 

5,510 

919 

460 

3,170 

1,565 

75 

16 

2,400 

208 

30,000 

17,334 

7,500 

2,883 

600 

179 

900 

0 

500 

24 

3,400 

(37) 

0 

0 

200 

140 

3,230 

2,250 

900 

430 

0 

0 

250 

134 

2,000 

636 

500 

263 

400 

241 

2,000 

106 

3,000 

699 

4.200 

3,933 

8,000 

633 

700 

0 

10,000 

0 

2,300 

1,016 

0 

0 

0 

0 

2,000 

159 

0 

469 

57,254 

0 

$197,609 

$59,706 


38,350 

37,263 

10,600 

10.209 

919 

867 

2,934 

2.851 

75 

54 

2,200 

3,060 

32,000' 

30,300 

5,500 

9,200 

380 

400 

900 

1,000 

100 

500 

2,917 

3,361 

0 

185 

200 

200 

3.200 

3,975 

900 

900 

0 

500 

250 

240 

1,300 

1,550 

500 

500 

485 

480 

2,000 

400 

1,000 

1,500 

6,500 

5,600 

8,000 

8,000 

700 

1,000 

3,000 

10,000 

2,300 

0 

0 

0 

0 

9,600 

2,000 

1,500 

600 

5,000 

60,190 

37,549 

$190,000 

$187,744 


{$9,865) 
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Wastewater Department Rates and Charges Current Schedule 


The rate structure is based upon a system of Equivalent Users. Those that use the system (i.e., receive 
sewer service) shall pay for the entire cost of the Wastewater System, 


I. Equivalent User (EU) Listing 


Current Base Rate Charge: $240,00 * 


EU 

Description of User 

1.0 Equivalent User Yearly Charge 

The Base Rate includes: one (1) bath tub, two (2) toilets. 

1.0 

10.0 

Residential/Commercial 

Omya Offices 

two (2) lavatories, and one (1 ) sink. 


1.0 

Omya Geology Building 

Additional Facilities or Equipment Charges per Year: 

7.0 

Omya Lab Building 

Toilet, Lavatory or Sink 

$6.00 

6.0 

PSI 

Bath Tub or Shower Stall 

$6.00 

5.0 

Marble Gifts 

Garbage Disposal 

$7.00 

10.0 

Hemm 

Portable Washer 

$6.00 

89.0 

Vermont Marble Power Division 

Automatic Clothes Washer 

$7.00 

15.0 

Proctor-Pittsford Country Club 

Automatic Dish Washer 

$7.00 


Charges to be Billed: Annually with payments in two (2) installments. 

II. Connection Fees 

a. New Service Connection $250.00 

III. Other Charges 

a. Delinquency collection trips $25.00, regardless of number 

b. Service reconnection fee $25,00 Normal Hours / $37.50 Overtime 


Wastewater Department Policies 

a. All new connections require approval by the Selectboard and Superintendent of Public Works. 
Applications for new water service connections can be obtained at the Town Office. 
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Water Bond Payment Schedule 
Storage Tank-Filtration Plant 
Maturity Date December 1, 2011 



12-01-95 
06-01-96 
12-01-96 
06-01-97 
12-01-97 
06-01-98 
12-01-98 
06-01-99 
12-01-99 
06-01-00 
12 - 01-00 
06-01-01 
12 - 01-01 
06-01-02 
12 - 01-02 
06-01-03 
12-01-03 
06-01-04 
12-01-04 
06-01-05 
12-01-05 
06-01-06 
12-01-06 
06-01-07 
12-01-07 
06-01-08 
12-01-08 
06-01-09 
12-01-09 
06-01-10 
12 - 01-10 
06-01-1 1 
12 - 01-11 

Total 

Paid Through 12-30-04 

Balance Remaining 



5,199.64 

7,865.00 

20,000 

7.865.00 

7.475.00 

20,000 

7.475.00 

7.070.00 

20,000 

7.070.00 

6.650.00 

20,000 

6.650.00 

6.215.00 

20,000 

6.215.00 

5.765.00 

20,000 

5.765.00 

5.300.00 

20,000 

5.300.00 

4.820.00 

20,000 

4.820.00 

4.330.00 

20,000 

4.330.00 

3.825.00 

20,000 

3.825.00 

3.310.00 

20,000 

3.310.00 

2.785.00 

20,000 

2.785.00 

2.250.00 

20,000 

2.250.00 

1.705.00 

20,000 

1.705.00 

1.150.00 

20,000 

1,150.00 

585.00 

20,000 

585.00 

$320,000 

$147,399.64 

$180,000 

$116,179.64 

$140,000 

$31,220.00 
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Wastewater Bond Payment Schedule 
Maturity Date December 1, 2009 


Town of Proctor Gran 


Date Due 

Princical 

12-01-99 

06-01-00 

12-01-00 

06-01-01 

25,000 

12-01-01 

06-01-02 

30,000 

12-01-02 

06-01-03 

30,000 

12-01-03 

06-01-04 

30,000 

12-01-04 

06-01 -05 

35,000 

12-01-05 

06-01 -06 

35,000 

12-01-06 

06-01-07 

35,000 

12-01-07 

06-01-08 

35,000 

12-01-08 

06-01-09 

40,000 

12-01-09 

40,000 


Interest 

5,294.29 

7,387.38 

7,387.38 

6.946.75 

6.946.75 
6,343.00 

6.343.00 

5.724.25 

5.724.25 
5,090.50 
5,090.50 
4,331.88 
4,331.88 
3,548 75 

3.548.75 
2,748.13 
2,748.13 

1.930.00 
1,930.00 

975.00 

975.00 


Total 

Paid Through 12-30-04 


$335,000 

$150,000 


Balance Remaining 


$185,000 


$95,345.57 

$68,278.05 

$27,067.52 



General 

Town 

Total 

Real Estate 

758,502 

70,106 

828,608 

Personal 

45,019 

1,164 

46,183 

Total 

$803,521 

$71,270 

$874,791 

Education Grand List 2004 




Homestead 



995,883 

Non-Residential 



392,736 

Total 



$1,388,619 



Town of Proctor Grand List 2003-2004 

General 

Town 

Total 

Real Estate 

737,578 

70,045 

807,623 

Persona! 

48,245 

631 

48,876 

Total 

$785,823 

$70,676 

$856,499 

Education Grand List 2003 



$811,448 



Tax Rate History 

2002-2003 

2003-2004 

2004-2005 

State Education Tax Rate 


1.1577 

1.0052 


Local Share Tax Rate 


1.4045 

1.1454 


Total Education Tax Rate 


2.5622 

2.1506 


Total Education Homestead Tax Rate 




1.7492 

Total Education Non-Residential Tax Rate 



1.4941 

Municipal Tax Rate 





Library 


0.0552 

0.0642 

0.0629 

Highway 


0.355 

0.3245 

0.3172 

Town General 


0.4692 

0.5231 

0.529 

Bridge 


0.0014 

0.0012 

0.0011 

Equipment Fund 


0.0345 

0.0292 

0,0286 

Sub Total Municipal Tax Rate 


0.9153 

0.9422 

0.9388 

Street Lights 


0.0432 

00367 

0.0359 

Wastewater Bond 


0.064 

0.0519 

0.0564 

Total Municipal Tax Rate 


1.0225 

1.0308 

1.0311 

Total Tax Rate Municipal & Education 


3.5847 

3.1814 



Total Tax Rate Municipal & Education Homestead 2.7803 


Total Tax Rate Municipal & Education Non-Residential 2.5252 
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Delinquent Tax Schedule 


Sinking and Replacement Funds for Period of 
July 1, 2003 to December 31, 2004 





Town Vehicle/Equipment Replacement Fund 

Todd and Nina Badger 

03-04 

$481.47 

Balance July 1 , 2003 

Sue Brewster 

03-04 

$2,445.81 

Revenue: 

Chris Chapin 

02-03 

$1,427.57 

Interest 

03-04 Allocation 

Mark and Debbie Clough 

03-04 

$1,450.72 

Total Revenue 

03-04 

$2,548.30 

Scott and Suzan French 



Disbursements: 

03-04 

$709.72 

Caterpillar Model 924GZ Loader 

Interest 

Michael and Gail Gallipo 

03-04 

$1,315.99 

Total Disbursements 


G. Thomas Gerdon 

01-02 

$76.13 



02-03 

$144.92 

Balance June 30, 2004 


03-04 

$262.89 

Revenue: 

Pamela Goodwin 

03-04 

$1,268.38 

interest 

Warren and Rosemary Greene 

03-04 

$1,130.05 

Balance December 31 , 2004 

LaFond's Auto 

03-04 

$5,596.00 


Dana and Kathleen Langlots 

03-04 

$477.43 


Linda Rockett 

02-03 

$687.26 



03-04 

$3,187.76 


Jason and Lynda Salgo 

03-04 

$667.29 


Irene Sienkiewicz 

02-03 

$600.87 



03-04 

$169.19 


Wilson Castle 

01-02 

$2,182.19 



02-03 

$14,918.43 



03-04 

$21,516.49 



Total Delinquent Taxes 

$63,264.86 

Taxes Collected 12-31-04 

$83,635.26 

Interest to Town 

$4,491.91 


$66,703.00 

$1,281.59 

$25,000.00 

$26,281.59 

$63,470.00 

$166.05 

$63,636.05 

$29,348.54 

$160.85 

$25,509.39 
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Sinking and Replacement Funds for Period of 
July 1 , 2003 to December 31 , 2004 

Water Department Sinking Fund 


Sinking and Replacement Funds for Period of 
July 1 , 2003 to December 31 , 2004 

Wastewater Department Sinking Fund 


Balance July 1 , 2003 

$430,311.92 

Balance July 1 , 2003 

$15,870.00 

Revenue: 


Revenue: 

$217.00 

Interest 

$6,674.51 

Interest 

Timber Sale 

$28,340.00 

Sinking Fund Allocation 

$35,000.00 


Efficiency Vermont Grant 

$10,500.00 

Total Revenue 

$35,014.51 

Total Revenue 

$45,717.00 

Disbursements: 

Wire Transfer 

$40.00 

Disbursements: 

$0.00 

General Fund Prior Year 

$19,361.00 


$61,587.00 

Water Projects 

$27,198.50 

Balance June 30, 2004 

Water Projects 

$13,485.80 



Water Projects 

$27,878.12 

Revenue: 

$333.00 

Total Disbursements 

$87,963.50 

Interest 

Balance June 30, 2004 

$377,36293 

Total Revenue 

$333.00 

Revenue: 

Interest 

$2,293.13 

Disbursements: 

$14,535.00 

Timber Sale 

$21,125.60 

Southworth Milton-Generator 

State Revolving Fund 

$24,419.94 

Champlin Associates-Control Panel 

$7,200.00 

State Revolving Fund 

$5,156.35 

Controlled Power-Dep. Generator 

$1,800.00 

Total Revenue 

$52,995.02 

Total Disbursements 

$23,535.00 

Disbursements: 

Hutchison Forestry 

$4,225.12 

Balance December 31, 2004 

$38,385 

Water Projects 

$24,573.34 



Total Disbursements 

$28,798.46 



Balance December 31 , 2004 

$401,559.49 
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Sinking and Replacement Funds for Period of 

Sinking and Replacement Funds for Period of 

July 1, 2003 to December 31, 2004 


July 1 , 2003 to December 31 , 2004 


Fire Department Sinking Fund 


Town Office Equipment Replacement Fund 

Balance July 1 , 2003 

$150,361.88 

Balance July 1, 2003 

$2,805.79 

Revenue: 


Revenue: 


Interest 

$1,330.19 

Interest 

$27.26 

MRP Fire Truck 

$28,000.00 



MRP 

$11,550.64 

Total Revenue 

$27.26 

03-04 Allocation 

$40,000.00 





Balance June 30, 2004 

$2,833.05 

Total Revenue 

$80,880.83 





Revenue: 


Disbursements: 


interest 

$15.52 

Emergency One 

$202,086,00 



Crystal Clear 

$4,462.00 

Total Revenue 

$15.52 

P & R Products 

$4,103.50 





Balance December 31, 2004 

$2,848.57 

Total Disbursements 

$210,651.50 



Balance June 30, 2004 

$20,591.21 



Revenue: 




Interest 

$110.47 



Total Revenue 

$110.47 



Disbursement: 




‘Racette Electric 

$2,910.00 



’Poseidin Air Systems 

$17,090.00 



Total Disbursements 

$20,000.00 



Balance December 31, 2004 

$701 .68 




‘Homeland Security Grant 
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Sinking and Replacement Funds for Period of 
July 1 , 2003 to December 31, 2004 

Riverside Cemetery 


Sinking and Replacement Funds for Period of 
July 1 , 2003 to December 31 , 2004 

Mortimer Proctor Trust Fund 


Balance July 1, 2003 

$135,516.91 

Balance July 1 , 2003 

$32,655.33 

Revenue: 


Revenue: 


Interest 

$1,042.21 

Interest 

$351.90 

MRP-Monument Care 

$2,750.00 

Chittenden Bank Memorial Bldg. 

$7,000.00 

Sale of Lots 

$8,375.00 

Chittenden Bank-Pool 

$12,000.00 



Chittenden Bank-Rink 

$3,000.00 

Total Revenue 

$12,167,21 





Total Revenue 

$22,351.90 

Disbursements: 




Town Highway-Mowing 

$4,500.00 

Disbursements: 


Town General 

$650.00 

Pool-General Fund 

$12,000.00 

Patrick Perkins-Monument Care 

$2,750.00 

Rink-General Fund 

$3,000,00 



Memorial Bldg.-Steps 

$2,650.00 

Total Disbursements 

$7,900,00 

Monument Cleaning 

$500.00 

Revenue: 


Total Disbursements 

$18,150.00 

Interest 

$1,147.90 



MRP-Monument Care 

$1,450,00 

Balance June 30, 2004 

$36,857.23 

Sale of Lots 

$2,725.00 





Revenue: 


Total Revenue 

$5,322.80 

Interest 

$201.68 

Disbursements: 


Totai Revenue 

$210.68 

Patrick Perkins-Monument Care 

$1,450.00 





Disbursements: 


Total Disbursements 

$1,450.00 

Memorial Bldg.-Cement Work 

$3,000.00 



Total Disbursements 

$3,000.00 

Balance December 30, 2004 

$143,656.92 

Balance December 30, 2004 

$34,058.91 
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Town of Proctor Vehicte/Equi| 


Sinking and Replacement Funds for Period of 
July 1 , 2003 to December 31 , 2004 


Bridge Sinking Fund 


Capital Item # 


Balance July 1 , 2003 

$48,254.83 


Revenue: 


1 

Interest 

$289.34 

2 

Total Revenue 

$269.24 

3 

Disbursements: 


4 

Town General-Gorham Bridge 

$35,000.00 

5 

Total Disbursements 

$35,000.00 

6 

Balance June 30, 2004 

$13,544.17 

7 

Revenue: 

03-04 Allocation 

$1,000.00 

8 

Interest 

$79,94 

9 

Total Revenue 

$1,079.94 

10 

Disbursements: 


11 

Town General 

$1,941.75 

12 

Total Disbursements 

$1,941.75 

13 


14 

Balance December 30, 2004 

$12,681.91 

15 


16 
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Capital Item Description 


1995 International Dump Truck 

1995 Frink America IT Snow Plow on 1995 
International 

1996 Swenson Stainless Steel Box Sander on 

1995 International 

2003 International Dump Truck 

2003 Frink America IT Snow Plow on 2003 
Internationa! 

1996 Swenson Salt/Sand Spreader on 2003 
International 

1991 Dodge Dakota 

Highway Department Light Duty Truck 

2000 Ford F-150 4x4 Pick-up 

Water/Wastewater Departments Truck 

2000 Ford F-350 4x4 Diesel Pick-up 

Highway Department Truck 

2000 Fischer 9' Snow Plow on F-350 

2000 Swenson Stainless Steel Box Sander on 
F-350 

2004 Catepillar Loader 

2001 John Deere 310 SG Backhoe 
1990 John Deere Model 2355 Tractor 
2000 Woods Roadside Mower 

1997 John Deere 455 Lawn & Garden Tractor 
2000 John Deere 4100 Compact Utility Tractor 
with JD front Mount Snowblower 


Years in 

Service as Expected 


of July 1, Life 

2005 

10 15 

10 30 

9 30 

2 15 

2 30 

9 30 

14 14 

5 10 

5 10 

5 10 

5 30 

1 20 

4 15 

15 25 

5 15 

8 15 

5 6 


Town of Proctor Payroll from January 1 - December 31, 2004 


Employee 

Payroll 

Employee 

Ben Barone 

$2,515.00 

Peter Jalbert 

Raymond Beyette 

$1,417.50 

Sid Jones 

Todd Blow 

$45,834.61 

Constance Lenher 

Steffanie Bourque 

$36,984.50 

Teresa McCormack 

Stephanie Casella 

$766.88 

Mallory McDonnell 

William Champine 

$475.00 

Bob McMahon 

Tom Cook 

$1,749,00 

Raymond Moran 

John Corliss 

$37,381.76 

John O'Malley 

Sarah Corliss 

$1,775.25 

Eric Palmer 

Mary Dahlin 

$28,144.00 

Luke Purcell 

Lindsey Felk! 

$1,237.50 

Dan Rabtoy 

George Finch 

$36,356.90 

Peter Rimsa 

Jim Heater 

$1,000.00 

Kayla Toiler 

Dick Horner 

$750.00 



Remaining 

Life 


5 

20 

21 

13 

28 

21 

0 

5 

5 

5 

25 

19 

11 

10 

10 

7 

1 


Payroll 

$171.33 

$31,851.00 

$2,483.00 

$1,666.50 

$816.00 

$2,295.00 

$21,418.50 

$2,740.00 

$30,757.56 

$2,244.00 

$4,000.00 

$3,190.00 

$621.25 
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Town of Proctor Sclectboard Annual Report 

As many of you know Ray Moran passed away last year. He served the Town of Proctor 
for over twenty years as a Selectboard member and most recently as the Superintendent 
of Public Works. He will be missed. We have appointed Todd Blow as the 
Superintendent of Public Works, which will include serving as the Chief Operator of the 
Water and Wastewater Departments and the head of the Highway Department. He has 
been employed by the Town of Proctor since 1988. He is very knowledgeable, dedicated 
and instrumental in the ciay-to-day operations of the town’s road, drinking water and 
wastewater systems. 

We want to thank Our Yard for making the town look great! The banners look stellar and 
the festivals and bands they organize are top rate, they really bring the town together. 

Every year we have appointments that must be made as indicated in the town report. 

Please take a minute to review the positions that have to be filled yearly. If you want to 
contribute to the town consider volunteering your services to one of the many appointed 
positions. If interested please contact any Selectboard member or Mary Dahlin, the 
Town Clerk. 

There were several noteworthy developments in the 2004 fiscal year (July 1, 2003 
through June 30, 2004). They are highlighted below: 

• There were major changes to the town’s governing body. As a town, we voted in 
March 2004 to increase the size of Proctor’s Sclectboard from three members to five. 
This move will give the board a wider range of ideas for future planning. 

• We worked with the Rutland County SherifF s Department to partner with other local 
area towns to finance a regional animal control officer. The plans were solidified and 
beginning in FY05 the Town of Proctor will be one of six towns to contract with the 
Rutland County Sheriffs Department for animal control services. We believe this 
officer will be instrumental in enforcing our Animal Control Ordinance. The Animal 
Control Ordinance, as well as other town ordinances, can be viewed at the Town 
Office, 45 Main Street. 

• Hutchison Foresters began marking the next stand to he logged in the Chittenden 
watershed. The harvest will be bid in FY05 and the stand will be logged during the 
summer of 2005. 

• We finalized plans with the Vermont Agency of Transportation to repair the cracks 
on the Marble Bridge sidewalks. The repairs are scheduled to be completed in July 
2005, 

• Our roads were upgraded by paving Park Street, Chatterton Park, and Meadow Street. 

• We continued to make progress toward completing engineering designs for the water 
system improvement projects - Backwash Treatment System, Field Street Well, West 
Side (Cain Street), and East Side (High School) projects. Construction of the 
Backwash Treatment System, Field Street Well, and West Side (Cain Street) projects 
is planned for 2005. 

• We completed a plan to upgrade the wastewater pump stations with emergency 
generators and alarm dialers as required by the State of Vermont Wastewater 


Management Division. The first pump station upgrade will be complete in FY05 - 
the Library Pump Station - with the remaining pump station upgrades to follow. 

As you can see we have many challenging projects ahead of us. We are always interested 
in hearing suggestions from the community throughout the year. Please do not hesitate to 
attend one of our meetings (7:00 p.m. second and fourth Mondays of each month). 
Continue to stay involved to keep Proctor as the town in the state to live. 

Respectfully, 

Proctor Selectboard 
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Town of Proctor Water Department Annual Report 

The Proctor Water Department is responsible for the operation and maintenance of the 
drinking water supply system. This includes the intake and filter plant (located in 
Chittenden), the Field Street well, east and west side water storage tanks, and the water 
distribution system. 

The Water Department is operated by Todd Blow, Chief Operator, and John Corliss, 
Assistant Chief Operator in training. Both of us have worked very hard this last year to 
maintain the high quality of water produced at the filter plant and Field Street well and 
address the major water system improvements that are required by the State of Vermont. 
A summary of our work over the last fiscal year (July 1, 2003-June 30, 2004) is provided 
here. 

Completed final engineering design of the 1) chlorination facilities at the Field Street 
well and 2) backwash treatment system at the filter plant; 

Worked on completing the preliminary engineering design to enhance the water pressure 
in the Cain Street area on the west side of town, 

Successfully passed a bond vote of $982,000 for these three water system improvement 
projects. 

In tile current fiscal year (July 1, 2004-June 2005), the Department is working on: 
Completing final engineering design to enhance the water pressure in the Cain Street 
area; 

Awarding the construction contracts for the Field Street well, backwash treatment 
system, and Cain Street water system improvement projects; and 
Install safety features (e.g., exterior railings) and a low flow alarm system at the Kiln 
Brook intake building. 

In the upcoming fiscal year (July 2005-June 2006), the department plans to; 

Construct the Field Street well, backwash treatment system, and Cain Street water system 
improvement projects. 

Please familiarize yourself with the current water rates and charges, as well as Water 
Department policies. If you have any questions or concerns about the drinking water in 
the Town of Proctor please feel free to contact myself or John Corliss at the Town Office 
459-3333. 

Respectfully submitted. 


Town of Proctor Wastewater Department Annual Report 

The Proctor Wastewater Department is responsible for the operation and maintenance of 
the Proctor Wastewater Treatment Facility. This includes the sewage treatment plant, six 
pump stations, and the sanitary sewer collection system. 

The Wastewater Department is operated by Todd Blow, Chief Operator, and John 
Corliss, Assistant Operator in training. We have been working to maintain and improve 
the efficiency and effectiveness of system operations. A summary of our work over the 
last fiscal year (July 2003-June 2004) is provided here 

Consistently achieved a removal rate of over 90%. Our discharge permit requires and 
85% removal efficiency-so our plant is performing exceptionally, sense our aeration 
upgrade. 

Completed a plan for upgrading the pump stations through installation of emergency 
generators and alarm dialers as required by the State of Vermont. 

Jn the current fiscal year (July 2004-June 2005), the Department is working on: 
Developing a line flushing program as a preventative measure to reduce the number of 
problems associated with the collection system; 

Developing a manhole rehabilitation program to address deteriorating manholes; 
Completing an upgrade at the Library wastewater pump station that includes installation 
of an on-site emergency generator and alarm dialer to notify the operators in the event of 
a power failure at the station; and 

Preparing for sludge removal in the second lagoon in fiscal year 2006. 

Installing UV intensity meters and an alarm dialer at the UV building. 

In the upcoming fiscal year &July 2005-June 2006), the Department plans to: 

Complete an upgrade at the Park wastewater pump station that includes installation of an 
on-site emergency generator and alarm dialer to notify the operators in the event of a 
power failure; and 

Remove the sludge in the second lagoon. 

Please familiarize yourself with the current wastewater rates and charges, as well as 
Wastewater Department policies. If you have any questions or concerns about the 
sanitary sewer system in the Town of Proctor please feel free to contact myself or John 
Corliss at the Town office 459-3333. 

Respectfully submitted. 


Todd Blow 

Todd Blow Chief Operator 

Chief Operator 
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Town of Proctor Highway Annual Report 


The Town of Proctor Highway Department is responsible for maintaining 22 miles of 
roads, maintaining all town owned buildings and grounds throughout the year and up 
keep and updating of our town garage. 

The Highway Department is run by Superintendent of Public Works Todd Blow, George 
Finch and Eric Palmer. 

Over the past fiscal year July 2003-June 2004 sidewalk rehabilitation and paving took 
place on Meadow Street. 

Installed a catch basin and culvert on Gorham Bridge Road. 

Worked on setting a culvert inventory in place. 

Updated safety issues at the town garage. 

Designed a separator for wash water at the town garage. 

Revised winter plowing plan to keep track of all trucks during storms. 

In the current fiscal year July 2004-June 2005 after raising manhole water shut offs and 
dealing with storm water issues, Beaver Pond Road was paved. 

Completed culvert inventory, thanks to Warren McCullough and Steffanie Bourque. 
Working on inventorying all tools and equipment at the town garage. 

Designing a storm drain system for "North and Garden Streets. 

In the upcoming fiscal year July 2005-June 2006 .Paving is planned for Cain, Pearl, Pond 
View and Chapel Streets. Repair of Main and Grove Street sidewalks to LaFond’s . 
Install drainage system on North and Garden Street. 

Clean all catch basins and video trouble areas for repair. 

Respectfully submitted, 

Todd Blow 

Superintendent of Public Works 



Proctor Free Library- added approximately 600 new titles and saw r an increase of 70 new patrons 
in the year 2004. A grant from the Freeman Foundation enabled us to purchase five new 
computers and add a fax machine for the convenience of our patrons. The addition of these new 
computers has allowed us to construct the first Proctor Free Library' internet web site, scheduled 
for opening January' 2005. Announcements of library events, meetings and new acquisitions are a 
few of the things that will be posted to the site. 

Additional funding from the Freeman Foundation and the Mortimer Proctor Fund increased our 
programming budget for the fiscal year. The library hosted speakers and entertainers such as 
Archer Mayor, Howard Coffin, The Two Annies, Traveling Storyteller & Company, Jerry 
Schneider’s Bat program and Vermont Institute of Natural Science. More programs are being 
planned for the coming months. 

“Telling Tails” was the theme of the summer reading program. Twenty-five children participated 
and received reading certificates signed by Governor Douglas. 

Use of the community room is free and available to all Proctor residents. If you would like to use 
it for a meeting, party' or other event, please call the library to schedule a time. 

Outside the library, a new bench was put in place by donations to the “Our Yard” project and 
more specifically by the Curtis family in memory of their father, Cecil Curtis. Thank you. The 
bench provides a great place for people to sit and rest on a hot summer day overlooking the 
Marble Bridge and Otter Creek. 

As in the past, f would like to thank all Proctor residents for their support, patronage and 
assistance, the Library Board of Directors for their continued support, and the library staff for 
their help and hard work. We look forward to 2005 as another year of continued growth and 
progress. 



Librarian 
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PROCTOR FREE LIBRARY 
ANNUAL REPORT 
July 1 , 2003 - June 30, 2004 


INCOME: 


Town Funding 

$ 55,000.00 

Investment Income 

16,879.90 

MRP Support 

7,119.00 

Interest (checking) 

94.26 , 

Fundraisers 

1,574.20 

Fines/Copies 

535.26 

Miscellaneous 

77.91 

Gifts 

469.18 

Total Income 

81,749.71 

EXPENSES: : 

Personnel Services 

47,860.28 

FICA 

3,814.19 

Unemploy/Work Comp. 

891.54 

Utilities 

5,785.30 

Books 

7,817.84 

Periodicals 

855.49 

Audio/Visual Material 

415.79 

EntertainmentyEd . 

641.10 

General Insurance 

2,576.00 

Maintenance 

642.49 

Library' Supplies 

1,421.51 

Accounting Service 

400.00 1 

1 ravel,' Dues/Training 

458.53 j 

Other Operational Expense 

574.89 \ 

Taxes 

697.44 ! 

Fundraiser Expense 

142.50 

Retirement Fund 

1,000.00 j 

Major Repair/Equip. 

1,700.00 

Freeman Grant 2003(books/video) 

3.108.59 

Total Expenses 

80,803.48 

j 
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PROCTOR VOLUNTEER FIRE DEPARTMENT 
SUTHERLAND FALLS HOSE COMPANY 
ROSTER AS OF 1/1/2004 

Vincent Gatti, Chief 
Thomas Vatach, Asst. Chief 
R.J. Elrick Capt. 

Kevin Blongv, 1 st Lieut. 

Frank Boyette. 2 nd Lieut. 

John Burns 3 rd Lieut Sec/Tres 

Tom Austin Rick Putnam 

Jason Bates Kevin Ramtanen 

Buddy Chehy Dave Salatino 

Kevin Duggan Jeff Towers 

Greg Holland JJ Vida 

Richard Kellcway Sandor Vida 

Carl Messer Joshua W ebb 

Non-active 
James Taranovich 


PLEASE TEST YOUR SMOKE DETECTOR REGUL ARLY. 

REPLACE THE BATTERIES AT LEAST ONCE PER YEAR. 

Replace smoke detectors every 10 years. 

With the assistance of the Mortimer Proctor Fund, the department replaced the gear lockers 
in the station. The new lockers are larger, sturdier and designed to promote better ventilation. 

W 7 e have also received Homeland Security grant monies for the following projects: the purchase 
and installation of a 20kw generator to serve as backup power; the purchase and installation of an 
alarm system and security lighting for the station house; and a high pressure air compressor for 
filling the tanks used with our breathing units, 

/ Members of the department have completed the project of removing one of the bathrooms 
and creating a hose-drying tower. 

The Truck Committee chose Emergency One, Inc. (E-One) of Ocala, FL, manufacturer of 
our Engine 1. to build our Engine 2. E-One is one of the largest emergency vehicle 
manufacturers in the U.S, They not only offered a vehicle that has the options we want and 
need, but also have one of the best warranties in the industry. After over 1 V% years of planning, 
the new Engine 2 was completed in late March 2004, and delivered to Proctor in April. This 
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truck will serve as the supply pumper, firs, due engine for rescue calls and the firs, due engine 
tor mutual aid responses. 

Our next project is the replacement of our tanker truck. There are several reasons for 
wanting to expedite the replacement of this vehicle, including a lack of adequate baffling in the 
water tank. Baffling helps to provide stability by mducing the movement of the water the 
an • To date, we have been very fortunate that the maintenance costs of this vehicle have been 
minimal but is import*,, to remember that the chassis is 20 years old and the tank is 37 years 

Ihe planned vehicle replacement schedule (revised tor this printing) is as follows: 

Vehicle: D 

Kepi ace Year: 

Engine 1 - 1 993 E-One, Pumper 20 1 3 

Engine 2 - 2004 E-One, Pumper 2024 

Engine 3 - 1973 Dodge, Mini-pumper 1993 extended year to year 

Tanker 1 - 1985 Chevrolet/Dept. Built 2005 

lhe following is the breakdown of incidents as of 1 1/30/04: 

Mutual Aid -4 Wild Land fire -4 

Medical Assist -3 False Alarm - 1 1 

Motor Vehicle Accident - 2 Structure Fire - 2 
Hazardous Mated als - 1 Good Intent - 3 

0lher - 4 Total -34 

, If ' “““ iS “ hydranl °" ° r " eilr yo “ P ru P efty - Plea* "member to keep i, clear of snow 

8 ,he "“ ,er m0n,hS “• easily •“*•«* y e=r round. This is a tremendous time-saver for 
us when we need to establish water flow in the event of a (ire. 

If you are a Proctor resident and would be available to respond primarily between the hours 
0 . 0am and 4:00pm, please consider joining the fire department. If you would like to help but 

do no, wrsh to pursue interior firefighting, we would consider training you in basic lire ground 
operations such as driver/pump operator, accountability and many other support roles. Members 
must be at least 2!yrs old with a valid VT drivers’ license to operate department vehicles. 
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Applicants must be at least 18yrs old and not a full time student. All applicants considering 
interior firefighting must complete the V.S.F.A. Essentials of Firefighting course or have a 
similar certification within two years of appointment to the department. For safety reasons, 
beards are not allowed on members who wear self-contained breathing apparatus. New members 
serve a one-year probationary period during which time they can be dismissed without cause. 

Be prepared to commit 6 to 8 hours per month for training and equipment maintenance. 

Members are on call by pager 24/7. We average 50 incidents per year which can run anywhere 
from a few minutes to several hours or more. 

Burning permits are REQUIRE D for any open burning. Burning permits may be obtained, 
at NO COST, by contacting Albert Wenta, Fire Warden, at 459-2823. 

The Sutherland Falls Hose Co. has three 20'X30' tents (no sides) which we rent out for fund 
raising. These tents are available for a $100 donation for setup in town and $200 for setup 
outside of Proctor. 

The officers and members would like to thank the Ladies Auxiliary for their continued 
support of the FD. Their efforts are greatly appreciated! The Auxiliary members arc: 

Becky Regula, President Tina Blongy, Vice President 
Melissa Webb, Treasurer Marietta Trombley, Secretary 

Janice Austin Nancy Curtis 

Celia Lisananti Meryl Lisananti 

Michele Story Marleena Vida 

Any resident interested in becoming a member of the Ladies Auxiliary can contact Becky 
Regula or Tina Blongy. 

As always, a special thanks goes out to the members spouses and families for their 
continued patience and support. 

Respectfully submitted, 

Vincent Gatti 
Chief Engineer 
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Rutland County Sheriffs Department Annual Report 2004 

1 prep ^ c ,hiS le,ler as ° ne ° f my flrsf actions as Sheriff of Rutland 
ou?hid 3L J u ' ’ Mlr Depar,mc "‘ has "'ill* the contract Towns we serve are one of 

alreadv h,ff T® ‘ his De P“<"*« for over 14 years I know many of you 

already, but. look forward to making new friends with those whom I have not met yet. 

During the past year the Rutland County Sheriffs Department has provided 40 hour per week 

he t T ° f Pr °T W t haVe W0rk6d VCTy d0Sdy With the 

he needs of the lown are met and the issues of the residents are addressed. We have entered 

W!th . the IoWn t0 P TOvide Ani mal Control Sendees and the program has seen 

service and vrelba^hr- 1 & lossof tlie Schooi Resourcc Deputy has had an impact on calls for 

bebg met * SCh °° ls ” a proactive Way t0 make sure *** are 

fomnll'mf. ff- ^ T °™ ° f Proctor > the assi S ned deputy handled the following 

comp am its. 17 juvenile problems, 41 parking complaints, 33 suspicious persons 10 suspicious 

complaints, along with a host of other issues for a total of 245 complaints. These are mostiy 

34 maiorcomnTak^^l 1 T * ^ bigg f 1 day ' t0 ' day issues wc deal with - There were also 

cases that resubed ^ 14 ^ aSSauItS ’ 11 larcenies or burglaries along with 17 other 

cases that resulted in 13 arrests for 16 criminal violations. By having an assigned Denutv who 

knows the residents and the area, we have been able to solve Los, 5l of The 
drugs and burglaries to vandalisms! J 

rhe Animal Control Deputy has been able to assist the Town with updating dog registrations 
and respondmgto complaints. The breakdown is a follows: 10 animal complaint (some contain 

cXs were Lke f* Tf' a™ * x **** We iSSUed f ° r dogS ™ in 8 at ****■ Numerous 
calls were taken from residents that do not result in cases. 

U ‘f ha lt ! 0 , gage the . im P act of having an assigned Deputy in Town, I have been told 

detl nt r If I 8 Seen ' mpr0Ve,nent 311(1 lhat the ™re presence of the cruiser has been a 
deterrent to those wishing to cause havoc. 

f appre(late lhe opportunity to provide the residents of the Town of Proctor with the high level of 
support Cemcnt SerV '“ S and Wi * ,0 *"* ** Selectboard *"l for your continued 


Stephen P. Benard 
Captain 


Rutland County Solid Waste District 
Annual Report - Calendar Year 2004 

The Rutland County Solid Waste District offers a variety of solid waste, recycling, waste education, 
household hazardous waste, composting and administrative support programs for our sixteen member 
municipalities. Some services are also available to non-District communities on a fee for service basis. 

In addition, the District operates a regional drop-off center and transfer station at Gleason Road in 
Rutland City. District program, facility and rate information is now available on our web site, 
www.rcswd.corn . 

Waste Disposal . During 2004, residents and businesses in our member municipalities disposed of 
approximately 37,000 tons of municipal solid waste, nearly all of through the District’s master disposal 
contract with Caseila Waste Management. The cost of disposal, handling and transportation from the 
District Transfer Station at Gleason Road to the landfill was $69.47 per ton. State taxes, district surcharge 
and the Rutland City Host Community Fee totaled $23.97, for a final disposal cost of $93.44 per ton. 

Recycling: The District owns a Material Recover}’ Facility (MRF). or recycling center, off West Street in 
Rutland City that is leased by Caseila Waste Management for their operations. T he MRF accepts 
seventeen recyclable commodities from transfer stations, commercial haulers and large generators for 
processing and sale for re-use. 

Household! Hazardous Waste : Rutland County Solid Waste District operates an extensive Household 
Hazardous Waste (HHW) program for district residents. The program operates year-round from the 
Gleason Road facility, and scheduled collections at twenty town transfer stations through the spring, 
summer and fall. The HHW program collects and safely disposes of dozens of hazardous, flammable and 
toxic materials, anti-freeze, pesticides, used motor oil, asbestos, fluorescent tubes, computers and 
electronics. For 2004 the District collected and disposed of 81,400 lbs of electronics, televisions and 
computers; 54,108 linear feet of florescent lamps (plus 1297 other pieces); 7,280 gallons of paint and 
other HHW; 801 refrigerators, air conditioners and other freon based units and disposed of 4998 lbs of 
ballast/batteries. This program had over 450 households and 90 businesses participate in 2004. 

Other Programs: The District also offered other waste management, education and reduction programs, 
including construction and demolition waste, clean wood and food waste. The District is continuing with 
its “Merry Mulch” program in collecting and processing over 1,200 Christmas trees annually. The 
District’s food waste program operated in cooperation with the Rutland County Natural Resource 
Conservation District was discontinued in October of 2004. The district continued its “clean sheetrock” 
waste drywall recycle program for contractors and homeowners. This program originally started from a 
grant from the Agency of Natural Resources. The District also has been working with and providing 
recycling materials or information to various local organizations including the Rutland Master Gardener’s 
Club, the Rutland Dismas House, Rutland Neighborhood Program, Vermont Southwestern Council on 
Aging, Rutland Hospital and Women’s Network & Shelter. 

Planning, Other Improvements: As required by the new state solid waste plan, the District updated its 
“Implementation Plan” which serves as a business plan for the next five years. The Board of Supervisors 
approved of this plan in April of 2003. Comments were received by the state in November of 2004 with a 
proposed revision for early 2005. 

fames O’ Gorman 
District Manager 
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Our 



2004 Annua] Report 
Our Yard of Proctor Project 


and sn'Ir a SCCOnd ’ exlraordinar y year in 2004, continuing to grow 

and strengthen our ties with the Proctor community. Our accomplishments ranged from 

landscaping throughout the town to staging hand concerts and fun events in the Main Street 


Total income for the program in 2004 was $ 1 7,890.00. Of this amount, individual 
contributions totaled $2,900, and $14,990.00 was raised from corporate contributors, profits 
in fundraisers, and festival vendor fees. Donations to the Our Yard project are always 
greatly appreciated and can be mailed to: Our Yard, PO Box 674, Proctor ' VT 05765. 

ST" 5 *? haS deVeloped a stron 8 working relationship with the Proctor Select 

2ft to ” ' B ° th Broups are supp0r,ive ofour raissi »" >o mi 

Dcautiry the town and promote community spirit. 


2004 Projects: Landscaping and Gardening: 

te were purchased “ d placed in Main street Park - p ubiic — 


S eg °!r Mcm ,°, rialGard ? n 11118 been plMted as landsca ping around the Gazebo, with 
plans to begin the second leg m early spring. An engraved Memorial Plaque was installed. 


Banners with the new “Our Yard” logo were placed on Main Street 
public to Proctor for the spring, summer, and holiday seasons. 


light posts, welcoming the 


!“ th f. G Y eb0 is »* Engraving of bricks will be 

P - is winter and placed in the walkway as soon as possible in the spring of 2005, 


Concerts and Festivals: 


Our Yard coordinated the Memorial Day Festivities for the first time in 2004. This year a free 
Community BBQ, sponsored by Our Yard, wilt follow the traditional parade and ceremony. 

whrtVtT "a I Uly Celt ' brati ° n ^ tbe FaP Pcstival had g reat turnouts and were enjoyed by all 
en e . In particular, the Fall Festival, held on September 24, was a big success. The 


day was filled with activities such as an Apple Bake-Off, fun for kids like hard hat decorating, 
a giant silent auction, great food, arts & crafts vendors, DJ music and live music. The Fall 
Festival was covered by a writer and photographer from Vermont Life magazine, and hopefully 
will be a feature in an upcoming issue of the magazine. 

Our Band Concerts were again a success in 2004. We hope to expand the schedule in 2005. 

Pete Huntoon, a Vermont watercolorist, has worked closely with us in the past year. He has 
donated numerous prints of his painting of "The Marble Bridge" to our group as fundraisers. 

(Tut Yard exhibited at the PHS Holiday Bazaar in November. Our booth sold stadium fleece 
blankets with a Proctor logo, Apple Bake-Off cookbooks, t-shirts and more. 

Our Yard also participated in a holiday fund-raiser for the Paramount Theater by sponsoring a 
decorated Christmas 'Tree. We will continue to partner with local organizations to help keep 
awareness of the Proctor Our Yard mission before the public. 

Projected Projects for 2005: 

Lighting for the Park: We arc working with the town to place a number of street lamps in the 
Main Street Park. The additional lighting will be used during events such as Band Concerts and 
Holiday programs, all of which are held in the park. 

Maintenance Budget: Money will be put into a fund to maintain the landscaping Our Yard has 
provided throughout the town in a professional manner. . 

2005 Events: Planning is already underway for the Memorial Day Celebration & BBQ, the 4 ,h 
of July program, the Summer Concert Series, and the Fall Festival. 

The Our Yard project is always looking for committee members and volunteers. Please contact 
Linda Doty at 459-2220 for more information. 
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Proctor Pool Notes: 


The Proctor Pool celebrated their 80 th year as a service to the Proctor Community this 
year o ering a safe place lor the families of Proctor to spend those balmy summer davs 
that we are all looking forward to once again in 2005. 

We felt very fortunate to welcome back a very’ dedicated staff of returning lifeguards 
swimming instructors and pool directors. The season began with a two hour lifesaving 
course on site, brought to as by the American Red Cross and organized by Tom Cook 
Ail guards attended and were very happy to have received this refresher training Tom 
also ran several lifesaving drills throughout the season for guards on duty. These 
activities provided “Piece of Mind”, that we would be ready to act if needed. Thank you 


ITiree, two week swimming lesson sessions were offered this year at Proctor Pool one in 
une, one in July and one in August. This provided the community with a choice of 
sessions mid the ability to plan around summer vacations. Although cold, rainy weather 
dominated tbs past season, 70 resident children participated in at least one session with 
many families making the commitment to attend all three sessions. Shivering children 
with blue lips were the norm for the brave souls who ventured into the water. Moms were 
great at having towels and sweatshirts handy when the kids finished their lessons. 

S^cS OUr f en l° f ^ 0n Camival was bighty attended. The lifeguards planned 
the acn vines for the children and were the target of many water balloons. We enjoved a 
great hot dog and watermelon lunch and the great company of many Proctor residents. 

tothe f^rf 118 "° ! he 2005 seas0n at the Proctor Poo] - Even more improvements 
the facility are planned along with more daily activities for the children. We can only 

hope for more swimsuit weather and less sweatshirt weather. Cross your fingers! 

The Proctor Pool Directors, 


Teresa McCormack 
Tom Cook 
Connie Lenher 


Town of Proctor Skating Rink Committee Annual Report 

Skating at the Proctor Ice Rink has been a favorite winter activity' for generations of Proctor 
residents, as well as many neighbors from nearby towns. Many of us remember the funky, cozy 
old warming house that was finally torn down in 1989, and replaced with a larger, more up-to- 
date log building. There is no charge to use the rink, but there is a donation box by the door. 
These funds are used for minor maintenance and supplies. 

Although the town provides a budget for maintenance and a manager, much of the work is done 
by volunteers from the community'. Ice making, ice grooming, snow removal, and housekeeping 
are hugely labor intensive and require the efforts of a number of folks. In fact, the rink probably 
wouldn’t exist were it not for this free labor. Once again this winter, the town has hired a 
manager, Jim Heater, and as of the end of December, efforts are well under way to get the rink in 
shape. 

In addition to regular public skating, through the years the rink has hosted birthdays, skating 
parties, hockey sessions, and occasional wann-weather functions. If s the focal point for the 
graded school and high-sehool winter carnivals. It serves as a base of operations for the focal 
Boy Scout troop. Many of us have heard the compliments and favorable comments from out-of- 
town visitors impressed with the large, well maintained rink and its lovely setting. 

The equipment for maintaining the ice has seen a lot of use over the years, and the wear and tear 
is taking its toll. The John Deere lawn tractor does double-duty, mowing the lawns at the pool in 
summer and running the power sweeper at the rink in the winter. The sweeper is vital to the 
running of the rink, and it’s nearing the end of its useful life. The ice groomer, purchased used 
about 15 years ago, is pretty much worn out. While not critical to the operation of the rink, the 
groomer helped maintain a high-quality smooth rink surface. 

To maintain and preserve this valuable resource will require the efforts of many people. A new 
generation of ice makers has already taken hold of the fire-hose. It is up to the rest of us to 
support them and keep them supplied with the equipment they need. 

Steve Follett 
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Town of Proctor Youth League Committee Annual Report 

Tli e Proctor Youth League had another exciting and successful year. We supported 2-Tee ball 

people iLTyea!: 50 ^"' "" U **“' totel * »«* 

We were able to build our new elub house. Thanks to the hard work of our sponsors parents and 

&2xs She rr? 1 7 ^ ™ » -» * «—%. 

the to t™ , Proctor Red Sox. sponsored by UFond's, f„, a 17 0 seas™, sweepmt, 

Xt"r £ A " S “ T °“ n,am “'- W ” h »" * J-i 

This season our anticipated budget will be $ 12,000.00. We hope to renew our infields and 
realign our baselines. We have a few finishing touches left on the club house The softball field 

make nro ^ ^ ^ ^ 3 freA «*" to win on. We are coding to 

make progress designing a new Tee ball only field on the properly-. g 

l77 b V° Sign y ° Ur Chi,dren Up for one of our teams. We expect to have our annual 
wi bes toTaJ™ r“ P 3 ° " ld 3 '■ ' 2005 “ 6:00 P »- The Proetor Youth League 

and edu^,™Sr °" r SP °" S ° rS ' a " d V0 '“ eHS f ” <° support this fun 
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Marble Valley Regional Transit District 

"The Bus" 


2004 Proctor Annual Report 

Raymond Beyette, Sr., Proctor Representative 
Lawrence A. Dreier, Administrator 

Marble Valley Regional T ransit District (MVRTD), generally known as "The Bus" is entering 
it twenty-ninth year of providing service to the residents of the Greater Rutland Area. The 
Transit District is the largest, non-urban, public transportation system in the State of 
Vermont and, as such, provides transportation to the general public throughout Rutland 
County, as well as to social and human service agencies, the resort communities and area 
businesses. MVRTD provides an enhanced level of self-sufficiency for the elderly, 
disabled, and transportation disadvantaged who rely on public transportation. MVRTD also 
serves a growing population who is committed to the environmental benefits of public 
transit use. MVRTD is a valued asset to the communities it serves. System ridership was 
approximately 735,000 rides this past year. MVRTD’s fleet of 48 vehicles are all lift 
equipped and fully accessible. MVRTD provides 65 jobs year round, with upwards of 90 
during peak season. 

Through its operation of the Rutland County portion of the Vermont Rideshare program, 
MVRTD has saved over half a million vehicle miles over the last 12 months by providing 
carpoot options. 

MVRTD's transportation service to eligible Medicaid and Reach-Up recipients continues to 
provide approximately 30,000 rides annually. Complementary paratransit services are 
available to those individuals whose disability prevents the use of fixed route service. 

MVRTD’s annual Stuff-A-Bus promotion, in partnership with WJJR and the Salvation Army, 
will mark its tenth annual food drive this fall. Over ten tons of food were collected and 
distributed throughout the community last year. 

MVRTD thanks the residents of Proctor for their continued support of public transit 
services. 

For more information about services please visit MVRTD’s web site at www.thebus.com. 


file: annualreport\annproc9.04 
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Monday - Friday Only 

Does not operate some holidays 


27S Stratton Road 
Rutland, VT 05701 
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Regional ambulance service, inc. 

— — — 


Businas**. 802-773-1746 
Emergency: 802-773-1700 


21st 

ANNUAL REPORT 


FAX: 802-773-1717 


(Fiscal Year Ending June 30, 2004) 
21 Years of Service 1983 - 2004 


To the Honorable Citizens of the Town of Proctor: 


Wc are pleased to present our 21" annual report So the Citizens we serve. Regional Ambulance Service, Inc. has 
continually provided emergency and non-emergency ambulance service for twenty one years. From 1983 to the end of 
this fiscal year, Regional has responded to 97,360 ambulance calls. This past year, ending June 30, 2004, the service 
responded to a total of 6.976 ambulance calls in our 12 communities and an additional 1 ,706 “Medic One” paramedic 
intercept calls. Call volume continues to increase. We commend our staff for keeping up with the increased 
demand and for providing excellent service. 

In February of 2003 a fire destroyed one ambulance, damaged our remaining vehicles and caused extensive damage to 
our facilities. Our insurance covered the cost of repairs to the building and vehicles. The building repairs were 
completed and additional office space and a new class room were added during this past year. Our building was 
brought up to the latest code including a fire alarm system for life safety. Again, we commend our staff for continuing 
to provide excellent service during the construction and facility upgrades. Our facilities are now far better suited to 
meet the needs of our staff and the public. We again thank everyone for their support during this stressful time period. 


With the continued support of the citizens, our employees, and community governing bodies, we have been able to 
level fund or lower our assessment rate for the past 20 years. Our current assessment rate is $4.25 per capita and 
remains unchanged for the next fiscal year. The public support of our Membership program, direct donations, 
memorials and estate gifts have been vital to our continued success. We extend our appreciation to everyone for their 
support. 

Our motto “Serving People First with Pride, Proficiency and Professionalism” is demonstrated by our employee’s 
commitment to continuing EMS training. Each year our employees have specialized training in Critical Care 
Paramcdicinc. Advanced Cardiac Life Support, Basic Life Support, Prehospital Advanced Trauma Life Support, 
Pediatric Advanced Life Support, Emergency Vehicle Operations, Bloodbom Pathogens and a variety of continuing 
education programs. Our professional staff is extremely capable and dedicated. 

Monthly C.P.R. classes are taught at Regional Ambulance. Last year, through the R.A.S. Training Center, 1,486 people 
were trained in C.P.R. Tours, lectures, demonstrations, and C.P.R. classes are available for the general public. 
Thursday afternoons Child Car Seat inspections are held at Regional Ambulance Building. For information on Healthy 
Homes or our other services call 773-1746. 


The public is encouraged to visit and talk to the employees and Administrator at our Stratton Road facility. Please feel 
free to contact James Finger, Chief Executive Administrator, or your Representative, if you have any questions 
concerning the service. 


We are proud of our accomplishments and look forward to sewing you in 

Administration and employees of Regional Ambulance Service, Inc will continue working to provide the highes 


Sincerely; Paul Kulig, President 

R.A.S. Board of Directors 


Douglas Hastings, 

Town or Proctor Representative 
RA.S. Board of Directors 


48 


49 





Annual Report - 2004 

Rutland Regional Planning Commission 


The Commission’s Mission: 



2004 ACTIVITIES: 

• Technical assistance on community development issues - including assisting in the 
update and implementation of town plans, zoning & subdivision regulations, Village Center 
designations, and telecommunications ordinances. 

• Regular roundtables of local zoning administrators and local road commissioners to 

share information and discuss common problems and solutions. 

• Municipal Planning Grants application or implementation assistance to 18 communities. 

• The cooperative fuel-purchasing program, saving towns, schools and non-profit 
organizations substantial amounts on fuel oil. 

• Emergency management planning for each community to meet federal requirements and 
be eligible for disaster assistance, supporting the Local Emergency Planning Committee, 

• Used GIS (Geographic Information. Systems) tools to work on transportation, watershed 
planning, town planning and zoning, and commercial and industrial sites inventories. 

• Rutland Region Transportation Council support for their planning for the future multi- 
modal transportation needs of the Rutland Region; completed additional bridge, culvert 
and network inventories, which help to reduce the local share of some highway projects. 

• Regional economic development strategy to better coordinate community development, 
economic development and travel and tourism activities. 

• Brownfields Assessment program to identify and assess potentially contaminated sites 
and make them useable for development. 

• Education, training, and information programs for municipal officials and 
reimbursement for program fees as well as a bi-monthly Newsletter 

• Watershed plans for the Poultney-Mettowee and Upper Otter Creek basins, in cooperation 
with other organizations. 

In Proctor the Regional Planning Commission: 

• Prepared a culvert inventory including data collection in the field 

• Worked with the Planning Commission on the update of the zoning ordinance 

• Received regional Homeland Security Planning Grant to help update local 
emergency plans and acquire a laptop computer for the Proctor Fire Department 

• Paid for local officials' participation, in planning and zoning workshops 

• Prepared a Pre-Disaster Mitigation plan for the community 
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RUTLAND REGION TRANSPORTATION COUNCIL 


Formed in 1992, the Rutland Region Transportation Council (RRTC) provides a i forum 
for the development of regional transportation planning and transporta ton pi eject > tha . ay 
have regional impacts. In addition, it coordinates policies and pnonte J ^ 

Agency of Transportation and promotes cooperation on transportation is sue D , anninq 

region The Council is the primary method for public involvement in trans P°* a *° ' 3 

State and federal funds are obtained by the Rutland Regional Planning Com 
provides support for the Council. The Ptanning Commission also provides planning, 

administrative, and geographic information system staff. , . n -, rt jHr>ate in the 

All municipalities in the Rutland Region are encouraged I to ™ 
Transportation Council and those with representatives named to the Counct . ay 

issues. ar (October 2003-September 2004), the Rutland Region 

Transportation Council and its staff have been working for improved transportation planning in 

Rutland County in the following ways: , jth 

. Continued to assess the Rutland region’s top transportation issues and work with 

VTrans and towns to solve transportation problems through stu y, P 
development and implementation. From a regional perspective, improvements to 

are always high priorities; . , 

. Participated in discussions regarding transportation P^s such as 
improvements to the Route 7 and 4 corridors the intersection of Route 
and VT 103, VT 73 and the Pittsford-Brandon US 7 Upgrade, 

. Assisted with efforts to seek Vermont Scenic Byway designation tor Route 

30 through Rutland County; pvamole 

. Provided input to VTrans on various studies and documents^ for e> 

the Elderly and Disabled Public Transit Program, Highway System Policy 
Plan and conformance of projects to the Rutland Regional plan * 

. Worked with a consultant to produce a report on corrective options for 
US7A/T103 intersection in Clarendon; 

. Assisted eight towns with culvert inventories to reduce their local rriatclv^ 

. Conducted traffic counts and speed study analysis Benson a hicvc!e y and 
. Worked with the Rutland Physical Activity Coalition to -nc ease 

pedestrian infrastructure and programs in the area (including a map 

in Rutland County); . nrnnram for 

. Assisted in coordinating the Region's application for the transit progra 

the elderly and disabled population; maintained the 

. Distributed reports, bulletins, fliers, and newsletters, and maintained 

Council’s Web page _ SeDtember 2 004), the Rutland Region 

In the current federal fiscal year (October 2003 P initiating some new ones 

Transportation Council is continuing many of these efforts as well as initiating som 

including outreach on access management , held once eac h month, 

Meetings of the Rutland Region Tram spofteton Council nspoItetton and 

normally on the fourth Thursday, in Rutland. Transportation Council may be directed 

related issues are invited to attend. Questions aboa * P | ann P e r (775-0371) or Richard Baker, 
to the following individuals; Susan Schreibmen, Senior Planner (f ua/ 

Chairman (247-6366). 
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Vermont League of Cities and Towns Overview 
Serving and Strengthening Vermont Local Government ■*. 

• support for legislation that strengthens local government ; and 

• com prehensive insurance coverage for municipalities. 

Who WeAre 

its member municipal governments own VLCT. A 13-member Board of Directors is elected to 
presen e general membership and govern the organization. Board members must serve as a 
ec person, mayor, manager or cierk in a member municipaiitv and all VLCT members ire 
welcome to attend Board meetings. An Executive Director fa anointed by the Bomd S 
manages the League s day-to-day operations. 

Services We Provide 

Municipal Assistance Center 

VLCri's MunidpaJ Assistance Center (MAC) serves and strengthens Vermont local Governments 
> providing legal, consulting, and education services. Comprised of five staff members with 
perience m . municl P al law > local planning and zoning, and public administration the Center is 
inuuirieTtam" 1 - ™ eds f Vcrmom municipalities. The Center fields toll-free telephone 
and snnni " “ a,ns clearinghouse of model ordinances and bylaws 

resmnZT Cm T 1SSUeS affCCting l0Cal 8 0Vernraen t- In FY04, VLCT ’ 

condu -td 4 t P T Ctr ° niC inqUiricS f0r aSsistancc from municipal officials and 
avahahfol attracting over 1200 municipal attendees. The MAC team is also 

availabk to contract with municipalities for individualized assistance with legal review and 

mfZf Z entS ’ meeUng ' faCi,itati ° n and retreals ’ P—1 searches, ^ZTLits 
rc?oSrees Hh-ot 7 g T T* ° f ?’° Ur dl ° iCe ' MAC als ° maintains “ information and 

information on 

Publications 

VLCT offers handbooks written specifically for local officials who need a 'plain English' omde 

offlS n e T “ d te f ral Tl InF J 04 ’ <*' were 
in"!'" h ea ^ e , aS ° P? hsheS informationa l Peters, surveys and an annual calendar of 
mum- i mUniClpa c f tes - J m °nthly VLCJ News contains articles on a wide variety of 
mumupal ^sand during the legislative session. VLCT publishes the Weekly Legislative 
Report to keep officials abreast of legislative developments. Our annual Legislative Wrap Up 
explains new laws of interest to municipal officials. 


Over 
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Croup Services 

Hie VLCT Group Services Program offers a full range of insurance and risk management 
products designed specifically for Vermont's cities and towns. Group services programs are 
delivered in a service-oriented, cost-effective manner and are managed by municipal officials, 
staff and technical advisors. All excess insurance program revenues are jointly owned by or 
returned to the participating municipalities. Through the following programs, VLCT is 
responsible for $43 million in municipal tax dollars for insurance and risk management: 

VLCT Health Trust, Inc. 

VLCT Property and Casualty intermunicipal Fund 
VLCT Unemployment Insurance Trust, Inc. 

Legislative Advocacy 

Speaking with one voice on behalf of many Vermont municipalities, VLCT educates state and 
federal officials about the impact of their actions on local governments and infoms them of 
municipal needs and concerns. 

Each fall, VLCT members set the League's legislative priorities for the upcoming year when they 
adopt the VLCT Municipal Policy. During the legislative session, the Board of Directors also 
provides guidance on legislative issues as they evolve at the State House. For the 2005 
legislative session, out top priorities are bringing municipal health care costs under control, 
protecting the property taxes paid into the state Education Fund from being diverted to pay for 
oilier state responsibilities and securing adequate funding for municipal highways and bridges. 

At the federal level, VLCT represents Vermont municipal interests in Congress and federal 
agencies through its membership in the National League of Cities, and its work witli Vermont's 
congressional delegation. 

Joint Purchases 

VLCT often pools the buying power of the 246 cities and towns in Vermont to obtain the lowest 
prices on necessary goods and sendees. Recent examples include facsimile machines, long- 
distance telephone service and telephonic devices for the deaf (TDDs). 

Town Fair and Other Training 

VLCT's annual business meeting is held during Town Fair in late September. At the meeting, the 
VLCT membership elects its officers and Board of Directors and adopts its legislative priorities. 
TOWN FAIR attracts over 800 attendees who participate in training workshops and meetings 
and visit the displays of almost 1 00 vendors. VLCT also provides Municipal Law Center 
seminars, membership services workshops and insurance risk management programs. 

Membership 

All 246 organized Vermont cities and towns are eligible for full municipal membership. This 
membership allows voting privileges and input on policy development and adoption, as well as 
access to all the League's services. All Vermont cities and towns are currently VLCT members. 
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, , _ . ARC - Rutland Area 

RcSOmVt:s<V: Community for citizens with developmental disabilities and their families 

A United Way member agency ~ - — — — 

2004 ANNUAL REPORT' 

Our mission is to advocate for the rights of individuals and families with 
developmental disabilities to be regarded as valued citizens with thr cam 
entitlements as a non-disabled individual including the^ht Z toTifclMg^pp^^iii t i es 

rn 90 nT p al growth and m participation in the corarauraty, PPOnUmties 

Security ^ 1 °® by *** 

. 

one’s case averages from several hours monthly tnTa W ,!, d 113 mana S in S 
As well, we assisted about 10 1™ ! H ■ h ° Urs Week U ^pendent on need, 

court. tS m fi]lmg ° Ut annual accoun ting forms for probate 

Six (6) dances w^e provided - Valentines, Spring Fling, Summer Dance Picnic 
bv IrS 7 T? Ch,iSlm “ Uin "° r - ° VCT ">4™ tL= eventVwere d 

o ibigg« evSfCb^^Tf ‘ d , iSabili ' ies - «■>* «i families, ft, daacee arc 

»d then helps wi* facilitating ,he meeting The f" P 

Disabthly Awareness Training at the Rutland High School. This year the seif advocates 

taowthe«°ir T nSS , ln ”T 1U ” i ' y ° n V0te ' Trai ” in B' M W <=W»hS are getting to 
know the self-advocates better through the trainings they offer and the self-advocates are 
gaining valuable public speaking and advocacy skills. 

h j . .°, Ur P ^ ecUtIVC Dircctor is a member of the Rutland Family Support Network 

edges md navTk S Im ^ ““ -* «“* *«* *> *>■* system 

f and a f w ° rk w,th families and providers via the internet, brochure forums and 

, S C *»* • * Standing Committee of Communttv AeceT 
Program. By staying in touch with other state level organizations and working 
co a ora i ve y with local advocates, families and organizations. ARC-Rulland Area stays 
on op of the services being provided to people with developmental disabilities and has an 
outlet to advocate for those services that are not being offered. 

On behalf of the Board Members, friends, and families; we are hopeful for the 
support and continued assistance from the citizens of Proctor. We receive neither state 
noi federal funding, and our main sources of income continue to be United Way Rutland 
Cuy and other towns such as Proctor. In 2004 there were 10 residents of Procte wJo 

“ so,vicc8 ™ ^ °* 2005 «■•“> ** #« 

Sincerely, , 


Lisa S. lynch 

“Executive Director— — — — 

128 Merchants Row. Suite 302. Rutland, VT 05701-59 15~(802) 775-1370 Fax 775-4544 
email address: arcrutlandarea@cs.com 


54 



<d>in.C£ 1965 


December 1 6, 2004 

To the Citizens of the Town of Proctor and Members of the Selcctboard, 

BROC - Community Action in Southwestern Vermont would like to take this opportunity to 
thank the citizens of Proctor who have supported our agency through the balloting process over 
the years. BROC continues to experience a large number of low-income individuals and families 
coming through our doors each day. 

Last year, BROC helped meet the basic needs of 35 families in the Town of Proctor. In 

addition, BROC wcatherized 3 homes, comprised of 13 individuals through our Weatherization 
& Energy Conservation program, BROC’s Child and Adult Care Food Program (CACFP) 
reimbursed 4 day care home providers for serving nutritious meals to about 40 children in their 
care, and BROC’s Micro Business Development Program (MBDP) worked with 7 Proctor 
residents interested in starting or expanding a small business. BROC also created several new 
partnerships and collaborations throughout the year with local organizations and businesses to 
help raise food for our emergency food shelf; as well as to help raise much needed funds through 
events and fund raising so that the needs of our neighbors continue to be met. 

With your help, BROC is able to help many families facing the difficult decisions on how to 
make their budgets work with the rise in fuel and gasoline prices. Sometimes being able to 
access a few meals from BROC or having a dry, warm place to stay at night can make all the 
difference. 

Our appropriation request for the upcoming year is $1,000.00. 

Sincerely, 


Linda G. Rooker 
Executive Director 




cMomt. Qjfie&: 60 Ctntei Skuei, 0 / 3 03701 802-775-0878 fjax: Soz-775-9949 Soo-717 ‘BHOC 

iOJ-j-in- 352 OvSiazd cJz’oml, Senninjion, ^VU 05201 £02-447-7 515 £02-447-7516 

jl’ijida ff). dfookvi, icsnuU'JE ( j5>h£atax Lzoo£.£zl75@aoC.aom 1 viewfzae.ozy 



55 


OF WESTERN VERMONT 


ANNUAL REPORT 2004 

west" vlS" SStXl'd- Ne,e r w “ rks ° f 

ct„'S “ “ “ ° f “»* -d p,„ s of Addi S "d ssr 

s^x;ir„tr„Th:t h r iog ro “ ^ >-*■ — .«d 

benefited 4 families in Proctor w-m, „ r T p rehab ' $72 > 000 of these funds 
t™e»n<=r s »l,„ s c l ’™ t5 ““ fet 

“ ,ei * **»«• « 
e , . , , UUICNS!n g nealin and safety issues in their hnmpc 

funds helped 4 families in Proctor. S26 ’ 265 of these 

For emergency shelter services, which help families in crisis win, h 
arrangements, an electric bill or fuel we had IRQ ™ f w,th housin S 
$53,000 in assistance with SUSS f h r , [ * forSCrv!CCS - We Provided 
« tn«M for ZftuZ ‘^L 5 raid ““ of*™-.. We 
the Department ofMemat Health as well ... “ of Economic Opportunity and 

thee, fonds « „e ra enough , 0 Mp ^ZS£S£SZZ£ *“ 

SnmiS Kr “' f0r,h ' inTOlV ” of JBM *> »ves on oar Loan 

sr ,n r 7T if >“ *- »• »<■— 

438.2303 o, „o P by o ' ' °, “f ° f “* ”*« other call ns „ 

West Rutland d D V 0111 office located at 1 ] 0 Marble Street in the old dress factory i„ 

1 ogether we can build strong communities! 

Respectfully, 


110 Marble Street 
West Rutland 
Vermont 05777 
P-' 802438-2303 
P: 802438-5388 
NW!WT®vermonteLnet 


Ludy Biddle 
Executive Director 


t8f vftrfa 
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39 East Center Street Rutland,Vennont 05701 • (802) 775-8220 • Fax: (802) 775-8221 • E-mail: rsvprutlnd@aol.com • TTY/TDD: 800-253-0 1 91 


REQUEST FOR TOWN FUNDING 
TOWN OF: PROCTOR AMOUNT REQUESTED: $50(1.00 

RSVP is an "Invitation to Serve” program for people of all ages who want to meet community needs through 
meaningful use of their skills, talents, interests and knowledge in volunteer service to non-profit organizations. Meeds are 
met in critical areas such as human service, health, state and local government education, literacy, and the arts, just to name 
a few. RSVP involves individuals in service that matches their personal interests and makes use of their varied life and 
professional experiences. Through such efforts, RSVP is meeting t he needs that strained local budgets cannot afford. 
RSVP enables people to contribute to their communities and foci good about themselves through the rewarding experience 
of volunteering. Additionally, over the past 6 sears RSVP has implemented several “Signature Programs” aimed at 
addressing pressing community needs. These programs include an America Reads program called RSVP Rutland County 
Reads aimed at enhancing literacy among elementary school children, an osteoporosis prevention program, RSVP Bane 
Builders, which provides free strength and balance exercise classes with RSVP volunteer instructors to over 800 Rutland 
County residents per year, and RSVP Operation Doll, in which RSVP volunteers restore and refurbish donated dolls, 
including sewing outfits and providing accessories. These dolls, books and games arc then distributed to over 350 needy 
children through 35+ local organizations. 

Locally, RSVP is the largest program of coordinated volunteer services serving the people of Rutland County 
with 700+ volunteers. From July 1, 2003 through June 30, 2004, volunteers in Rutland County provided 80,800 hours 
of community service. The cost benefit to the communities of Rutland Countv in terms of cost of services provided equals 
S1^6S330. 

Once again this year RSVP is not asking for additional monies from the Town of Proctor. The monies we are 
requesting this year -will be used to help defray costs of providing the “Signature Programs” we sponsor as well as volunteer 
placements, support, insurance, transportation, and recognition. RSVP continues to strive to provide needed and 
supplemental services that enhance the quality of life for citizens of all ages throughout Rutland Cotinty. 

Currendy in Proctor, 17 volunteers donate their services to the following non-profit organisations: Rutland 
Regional Medical Center, Proctor Elementary School, Proctor Free Library, Dismas House, Eden Park Nursing Homs, 
Pleasant Manor Nursing Home, Godnick Adult Center, Rutland County Humane Society, United Way of Rutland County, 
Senior Chorus, Rutland Area Art Association, RSVP, Northeast Elementary School, Northwest Elementary School, West 
Rutland School, RSVP Goodrime Singers, Rutland Area Visiting Nurses Association and Hospice, Haven Health, College 
of St. Jostfjb, RS VP Ban e Builders Program., RSVP Rutland County Reads, and RS VP Operation Doll Currently, there 
are several Bone Builders classes offered in Proctor free of charge to area residents. 

The volunteer services they provide include: knitting and sewing items for children, tutoring and mentoring in area 
schools through the RSVP Rutland County Reads program, mailings, entertaining in the area nursing homes and schools, 
teaching and performing arts and crafts, greeting people at RRMC and providing information at the front desk, working with 
animals, delivering and preparing meals for the frail, and elderly, friendly visitations to the home bound, clerical assistance, 
RSVP Bone Builders osteoporosis program exercise trainer, mentoring youth, transportation services, surveying, board 
member, contributing services to RSVP Operation DML 

On behalf of RSVP, 1 would like to thank the residents of Proctor for their continued support. As financial 
constraints effect more and more non-profit organizations, the need for volunteers increases. With your help, RSVP will 
continue to respond to this need. 

Sincerely, , 

Nan M. Hart, Director 
November 5, 20CM 

Cardiovascular Worksite Wellness Emergervcy Crisis Services RSVP & The Volunteer Center 

Career Choices Evergreen Substance Abuse Services RutSard Area Prevention Coalition 

Child S< Family Services Green Mountain Foster Grandparents Program Rutland County Head 5 cart 

Community Access Program Inter Age Vocational Opportunity Works 

Community Rehabilitation & Treatment One-to-One tinted WSiy Member Agency 
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Ronald J. CroFFi, Executive Director 
Glenn Morgan, president of the Board of Directors 

Town of Proctor 


To the Town Manager, Officers and Citizens of Proctor: 

m FafS ’ ^ Ru ? and Atea VlS1UI1 a Nurse Association & Hospice has brought high- 
tlShomef ’ C ° mmUnit: '’ iSCd home health and hos P lcc *™cs to people in the comfort of 


f Tf C °t\ nUrSmg shrink -g reimbursement and regulatory 

changes to the health care system, RAVNAH has continued to identify community necdt and ' 

mdivi/ TT COSt eff r CtlVe hcahh CaK Semces to some °f Rutland County’s most vulnerable 

Itlnot T "* P /u 'VT? WC C ° ntmUe to be a community leader m guiding and 
shapmg the future of home health, preventative and long-term care services, including home care, 

cZr 1Iiat " d hedth ^ coaan ' udt f Pawn* Our semces not only promote a health - 
community, but also support individual dignity and independence in the home! 

Zrnrr laUI ! C l hed “ Tte (;ategIVer Cam P^ D ” Wlth a goal to raise $1.15 million in support of 
, / * Vllal hea)th carc servlces and an expansion of our current headquarters. We began and 

completed construction on a 7,200 square foot (two-story) addition that allows us to meet the need 
ot our growing staff, increasing patient load, and will leave RAVNAH exceptionally well prepared 

RAArw 1 .! vF° Wt 1 m home care senrlces - dl ie campaign also creates a lasting endowment that enables 
RAVNAH to continue to provide life-changing health care services to the greater Rutland 
community now and into the future. 


In addition to the above, wc are proud to report on a number of other successes we have achieved 

Over 2,500 hours of volunteer services were provided to Hospice patients and families. 

A bereavement support group was initiated and offered to Rutland County residents. 

A series of caregiver workshops was held throughout the County in conjunction with Rutland 
Regional Medical Center and Southwestern Vermont Council on Aging. 

* 4,504 people were immunized with the flu vaccine. 

VC e successfully implemented the McKesson Horizon Homecare System, a computer system 
which integrates all phases of our operations from patient scheduling to financial reporting. 

Standards of Health Insurance Portability' and Accountability' Act (H1PAA) compliance was met. 

We achieved successful accreditation by the J oinr Commission on Accreditation of Health Care 
Organizations. 
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Visiting Nurse Association & Hospice 


• We were awarded a grant from the USDA Rural Development program which will provide 
RAVNAH clinicians with state-of-the-art equipment and software so we may better service 
Rutland County's rural residents, 

■ We increased our employee participation in the United Way by 50% over last year’s total. 

■ We maintained one of the lowest costs in Vermont and the country for home health services. 

We could not have been successful without our dedicated staff. RAVNAH’s staff made over 79,500 
visits to 2,331 different patients. In the town of Proctor we provided 3,937 visits to 81 individuals. 

In addition to our caring staff, many other people enable RAVNAH to “make a difference every' 
day”, We would like to express our deep appreciation to our Board of Directors who gives 
generously of their time, talents and financial support. Wc are grateful to our volunteers who 
provide comfort to terminally ill patients and clerical support in our office and at our clinics. We are 
also thankful to our generous donors whose gifts help us carry out our mission of service to the 
Rutland community. 

To die individuals and organizations of the town of Proctor that have supported us during 2004 we 
are truly thankful. With your support, RAVNAH will continue to meet our mission to enhance the 
quality of life of all we serve through comprehensive home and community health services. 

Again, we say thank you for your support. 


Ronald J. Cioffi, CEO 
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■RUTLAND COUNTY PARENT/CHILD CENTER INC 

61 Pleasant Street . Rutland, Vermont 05701 . Telephone: (802) 775-9711 . Fax: (802)775-5473 


December 22. 2004 


Town Clerk and Select Board 
Town of Proctor 


Ladies and Gentlemen : 

Hie Rutland County Parent Child Comer (RCPCC) is a private commumtv-based 

or a minimal cost to families Current I v snvr ■ , . services at no cost, 

~ . . mines. ' TtnCDtiy, RCPCC provides services to all 28 Rutland 

County communities, with over 3,800 individuals served in 2003. 

RahvT 1 ^ thC R( ' P ^^ rVeS farailies frora Prf>ctor in the Reach Up program Welcome 

Rr b pcrL Prag rf ’ Chl d Care ’ 3nd Family ' In&nt > and Toddler Program 8 In 2001 the 
RCPCC provided services to 46 individuals from Proctor. 

dm^ PCC i ?. rCql f!S lg funds in the “m of $750 from your town to support the 
RCPCC s continued efforts to support the children and families in your comSSy 

Thank you for considering our request. 

If >ou have any questions, please feel free to contact me at 802-775-971 1. 


Riii cem! v. 

k'DlMiTlUtr mo 

Leslie A. Mitrano 

Community Relations/ Development Officer 


United W ay 
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Rutland County 
Women’s Network 
& Shelter 

PO. Box 313 
Rutland, Vermont 05702 
Business *775-6788 
Crisis *775-3232 


RUTLAND COUNTY WOMEN’S NETWORK AND SHELTER 
ANNUAL REPORT 2004 


The Rutland County Women’s Network and Shelter is a non-profit agency 
working within Rutland County to provide safety and support services to 
victims of domestic and sexual violence. We have been in Rutland County 
for 25 years serving families who live in danger. 

Bonnie Gainer, Shelter Director, has retired after 15 years of dedication to 
creating peaceful families. The new director is Rebecca Roguen who has 
been on staff for over six years. This year we gave counseling and other 
support services to over 3500 people. We assist people with shelter, 
counseling, support groups, help with relocation, and are available on a 
24 hour crisis line for domestic violence and rape, assist with family court 
advocacy, and other services necessary to keep families safe. 

The families, volunteers, and staff of the shelter thank the voters of 
Proctor for their continued support of our program. Because of your 
consistent support, we are able to continue to provide a safe haven for 
those survivors of domestic violence from your town. 


Sincerely, 

Rebecca Roguen 
Director 


REQUEST 


The Rutland County Women’s Network and Shelter is requesting the sum 
of $440.00 which will be voted on in March, at the town meeting of 2005, 
for assistance in supporting the shelter. We are very grateful for the help 
that the people of Proctor have given us in the past. We provided services 
for 83 residents of Proctor this year. 
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“ RUUa " d S™ 1 * SUpponed th '»° A » f Rutland Mental 
Services through town giving. Our agency is committed to providing nuaiitv 

services regardless of an individual’s ability to pay The generous snnnnrt nf t ' , 

as Prortnr 3 .,*“>• 1 ne generous support of towns such 

? ‘ q f ty serviccs are ava| Iable for their families, friends and 

neighbors. Town giving dollars support services which include; 


* Individual Counseling for Children, Adults and Families 

* Substance Abuse Treatment Services 

* Emergency/Crisis Services 


w" a "f Hea “ h SaVi “ S Pr ° vWed 1 ' 505 hours of 

y i T T pa ' tnership with the Town of Proctor in providin, 
these much needed services and thank you for your continued support. 4 



President and Chief Executive Officer 


Rutland Natural Resources Conservation District (RNRCD) 
Activities for Fiscal Year 2004 

The mission of the RNRCD is to enhance the planning, conservation, and proper 
development of the District’s natural resources and to involve landowners and the general 
public with this process through increased program visibility. 

A sample of the programs/projects the District was involved in during 2003/2004: 

• Arbor Day Festival and Conservation Field Days for Fifth Grade Students as well 
as in-class demonstrations regarding watersheds and pollution 

• Assisting Communities in Watershed Planning 

• B uffer and Geomorphic Assessments of the Otter Creek 

• Conservation Teacher of the Year Award to George Hooker, Biology Teacher at 
Rutland High School 

• Local Workgroup 

• On Farm Food Waste Composting Project in Tinmouth 

• Preservation of Family Farms Forums 

• Real Estate Resource Information Workshop 

• Tree Seedling Sale 

• Trout Sales 

• Vermont Envirothon 

For further information on these programs/projects or to be added to our mailing list 
please contact Nanci McGuire anytime at 775-8034 ext. 17 or stop by and see us at 170 
South Main Street in Rutland. 


Board of Supervisors 


Chairman 

Robert Drachman 

Tinmouth 

Vice Chairman 

William Smith 

Shrewsbury' 

Secretary/Treasurer 

Bridget Bowen 

Clarendon 

Supervisor 

Edward “Babe” Pomainville 

Pittsford 

Supervisor 

Marshall Reed 

Chittenden 

Associate Supervisor 

Hilary Solomon 

Goshen 

Associate Supervisor 

Gail Fallar 

Tinmouth 

Associate Supervisor 

Lynn Bondurant 

Danby 


Staff 


District Manager 

Nanci McGuire 

Clarendon 

Agriculture Resource Specialist 

Marie Levesque Caduto 

Chester 
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SOUTHWESTERN VERMONT 

COUNCIL ON AGING 


Report to the Citizens of Proctor 

The Southwestern Vermont Council on Aging provided the following 
oi Proctor during the past year: 


services in the town 


Senior Meals: 

Through contract, thuCounca, helped supply 2,341 meals that were prepared and delivered 

“Mel 1 "m f w r°° S ” yOUI commtmt y- This sendee is often referred to as 

Meat n m 7 ' P T dC , d “ fc " d Ba8S ” “shelf-stable" meals to 

Meals on Wheels participant, and orher totted elders, for use in a weather related or orher 

emergency ,, matron In addmon, 22 Proctor elders p.rdapated at one or more of the 
luncheon, sites available m our region, enjoying 764 meals. 

Case Management Assistance: 

23 elders in your community received help from SVCOA Case Management staff. Case 
Managers provided help with applications and problem solving around programs such as 
Fud Assistance, SSI, Medicard, Food Sunups, etc. Case Managers also helpS W ^ 
3 f™ u C “ e P^mem, helping those who wanted to reman, independent connect 

eHgtle m C aSS1StanCE ’ mdudin g Medic “ d Waiver support for those who were 

Other : 

, Ph °" e ““““ *»«* - -S-k* Helplane” 
others in „ A '^°^ 42_Sl . 19 ^ 1 he Hel P Ltae Provided easy phone access to elders and 

Heakh benefit T^r aboUt P ro 8 rams and su PP°*s available to older persons; 2) 
Health benefit counseling information and form filing assistance through our SHIP 

rogram, ) Legal service assistance through a contract with foe Vermont Senior Citizens 
Law Project; 4) \X mten information about elder issues via the weekly “Elder Connection” 
column appearing weekly in the Rudand Herald; 5) Nutrition education and counseling 
services provided by a Registered Dietician; 6) Senior Companion support for frail, ‘ 
homebound elders; 7) Elder Care Clinician outreach services to elders dealing with mental 
health issues. Tbs service is provided through a contract with Rutland Mental Health- 81 
transportation assistance through Elders on the Go and the One-2-One Program- 9)’ 
Community Development assistance and 10) Caregiver information and support for family 
members and others who arc providing help to elders in need of care. 


THE VERMONT CENTER FOR INDEPENDENT LIVING 
SUMMARY FOR THE TOWN OF PROCTOR ANNUAL REPORT 

The Vermont Center for Independent Living (VCIL) teaches people with 
significant disabilities how to gain more control over their lives and how to 
access tools and services to live more independently. We also conduct 
public education and systems change activities that promote the full 
inclusion of disabled people into community life. 

An estimated one in five Vermonters has a disability. VCIL, a private non- 
profit organization, is Vermont's first and only cross-disability center for 
independent living and the first organization in the state to be directed and 
staffed by a majority of people with diverse disabilities. 

Statewide, from October 1, 2003 through September 30, 2004, VCIL 
responded to over 2,000 requests from individuals, agencies and 
community groups for information and referrals on a broad range of subjects 
related to living with a disability. We provided one-on-one peer counseling 
to 355 individuals to help increase their independent living skills and life 
opportunities; provided 401 households with financial and technical 
assistance for making their bathrooms and entrances accessible to a 
disabled family member; provided over 345 with personal assistance and/or 
assistive technology; provided communications equipment to 76 Deaf, hard- 
of-hearing or speech-impaired individuals through the Vermont Equipment 
Distribution Program, and delivered meals to almost 555 Vermonters 
through VCIL's Meals on Wheels program for Individuals Under 60 with 
Disabilities. 

VCIL's central office is located in Montpelier with three regional offices in 
Bennington, Brattleboro and Burlington, The Montpelier office houses a 
disability resource library and the toll-free information line, through which 
answers to disability-related questions are provided to callers from every 
Vermont community. Our locally based Peer Advocacy Counselors are 
available to people with disabilities in every municipality in Vermont. 

During FY 2004, VCIL provided direct services to 4 residents of the Town of 
Proctor utilizing the following services/programs; 

Information & Referral 

Meals on Wheels for people with disabilities under age 60 
Home and Community Access Program 
Sue Williams Freedom Fund 


To learn more about VCIL, call toll-free at 1-800-639-1522 


Essential Public Health Services for Rutland District Office 2004 TOWN REPORTS 


The Vermont Department of Health works to protect, improve and promote the health of 
Vermonters. The following are some of the Department's services that are available to 
residents of Rutland County. 

Reportable Disease Case Investigations : Infectious diseases continue to be a major source 
of illness, disability and death in the U.S. and Vermont, accounting for 25% of all doctor visits 
each year. The Health Department investigates all cases of disease such as meningitis, 
hepatitis, pertussis (whooping cough), and infectious diarrhea to determine their source, to 
recommend control measures (including current treatment standards) and to prevent further 
spread of the disease. In 2003, the department investigated 180 cases of disease in 
Rutland County. 

Vaccine-Preventable Diseases : Vaccine-preventable disease rates are at their lowest level 
ever. In 2003, there were Vermont reports of only one case of tetanus, 71 cases of pertussis 
and no reports of measles, rubella or polio. Disease levels, while they are one of the chief 
outcomes of interest, are a late indicator of the soundness of the immunization system. 
Immunization levels are a better indicator than vaccine-preventable disease rates to determine if 
there is a problem with immunization delivery. Immunization levels for Vermont children, while 
high, still fall short of the 90% coverage goal. During 2003, the Health Department 
distributed childhood vaccines to healthcare providers in Rutland District valued at 
$299,620. 


Food & Lodging Inspections : National surveys show that more people are eating out more 
often. Public health sanitarians inspect eating establishments (restaurants, schools, fairs) to 
decrease the risk of food borne disease outbreaks. The five greatest risks for food borne 
outbreaks are: keeping food too long at improper temperatures, inadequate cooking, 
contaminated equipment, food from an unsafe source, and poor personal hygiene among food 
handlers. Inspections include review of a 44-item check list to evaluate food storage, 
preparation and handling as well as to identify where there is a high likelihood of practices 
contributing to illness if left uncorrected. Of the 6 establishments in Proctor. 6 
inspections were completed by a sanitarian during 2003. 


***** ******* ****************************** *********** **************************************************** 


Recent challenges addressed by the health Department include the nationwide flu vaccine 
shortage during the fall of 2004, development of additional substance abuse treatment 
opportunities, and the reorganization of the Agency of Human Services, which shifted Vermont’s 
mental health efforts to the Department of Health. This past year, the Department also 
increased its services to women age 40 and older to help them access screening for conditions 
like diabetes and cardiovascular disease in addition to screening for breast and cervical cancer. 

If you would like more information about these and other Health Department activities or if you 
have a public health concern, please call the Rutland District Office at 802-786-5811. For 
information about public health, Department initiatives, publications, and news releases go to 
the Department’s website at ivww. Healthy Vermonters. info 


Christopher Sousa 
principal 


PROCTOR JUNIOR-SENIOR HIGH SCHOOL 

Proctor, Vermont 05765 
Telephone (802) 459-3353 
Fax (802) 459-6323 

Thomas Pound 
Dean of Students 

Michelle McCuin 
Director of Guidance 

A Recognized School of Excellence 



1/7/2005 


Principal's report 


Students and Staff at Proctor Jr-Sr High School are continuing to strive toward academic excellence. 
We are fortunate to have a population of students and staff who are involved in so many activities 
creating a vibrant and well-rounded student experience. In addition to the many after school activities 
we offer, this year we have started two new clubs, knitting and Odyssey of the Mind. In the areas of 
standardized testing and academic goals set forth by the state of Vermont and the Federal 
government, we are meeting and in many areas, exceeding the standards, Guided by our strategic 
plan we have developed courses that focus on technical reading and writing and use real world 
contexts to evaluate student performances. Our guidance department is teaming up with other area 
schools to bring summer school opportunities to Proctor as well as providing our students with in 
depth SAT review courses. We are continuing to create multiple pathways for students to achieve 
success ranging from work-study programs to advanced placement classes. I have been very proud 
of the staff as they continue to challenge themselves by creating new and innovative methods to 
motivate students. 


Our students learn in an environment that exposes them to other cultures, through exchange 
programs and regular classroom instruction. The arts and music programs here are outstan ing, an 
through them our students gain an appreciation of other cultures as well as our own. This past 
summer Kylie Wolgomott, our art teacher, traveled to Thailand and has used that experience to 
enhance our students here at PHS. This year we had two students, along with 12 other students 
from Rutland County, travel to China with Mrs. McCuin, and this summer a dozen students will be 
traveling to Germany with Mrs, Burke as part of our GAPP program. 

Technology has been a focal point this year. Thanks to the Mortimer Proctor Fund we are very 
fortunate to have achieved a 2:1 student to computer ratio. We have state of the art computer labs, 
we offer digital video and imaging courses, and we are one of the few schools in the state that has a 
digital recording studio for our music department. In many of our classrooms teachers are availing 
themselves daily of current technological tools to aid in classroom instruction. Equipment such as 
digital cameras, laptop computers, digital projection systems, can be all tied in to a very sophisticated 
and well used network connecting not only our classrooms to each other but to the world. 


Community involvement and spirit has been high here at Proctor Jr-Sr High School. Our Academic 
Boosters Sports Boosters and Music Boosters have been very busy all year long supporting and 
creating opportunities for students to showcase their success. Due to hard work by these groups, we 
have been able to bring in outside arts performances, recognize student athletic achievements, an 
provide activities and workshops to the Proctor community such as pottery and photography. 


Tomorrow’s Promise: A community motivated to invent, dream and explore in the pursuit of excellence. 
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Christopher Sousa 

Principal 


PROCTOR JUNIOR-SENIOR HIGH SCHOOL 

Proctor, Vermont 05765 
Telephone (802) 459-3353 
Fax (802) 459-6323 

Thomas Pound 
Dean of Students 

Michelle McCuin 

. . . „ , , Director of Guidare 

A Recognized School of Excellence 



S'Sr are doing vei ^ well under the direction of our new athletic director, Thomas 
,. . .. ' programs, soccer, basketball, softball, baseball, track and golf are joined by other 

School wL U ntsS Vlt T S SU f h S r0C t k u l Climbin9 ' !t ' S triJ,y Unique that if a student at Procto? Jr-Sr High 
strono vnuth m 9 m volved hi athletic endeavors we have a place for them. We experienced a very 

llryear 1 we S* 8 "* 8 *° Soccer ' We S^duated some excellent senior athletes 

payers to fhenSfa^f ^ ^ ^ i* training our middle school 


to« 1 s^nrnd TT*? 1 ul season ' T ° dale • ™ have registered enough players 
Rnan r tSamS u the 5 ’ 12 grade levels; it cannot get any better. Once again Dick Wilcox and 

™ hired Sc^t n ,r ed “ r 5 mlCM f ° r ' he B ° yS ' Hi 9 h and on ttagirte side, 

beneficial to o « Ladv^Phamn™ W r Md 3 , he ls Providing energy to the program that will be 

coarhinn r L V P 5* ntom8 - Bruce Bacce '. Vicky Guitar, and Sarah Ricci round out our winter 

Naftszfr.sfft.'sci-" °< a “ **» *• 


ratesln thp°stat h3S T? t0 be Pr ° Ud ° f in regards t0 its We have one of the top graduation 

^ Tch h f n nd 0Uf f !°- P0Ut rate iS ,0W - ° ur graduates 3° to some 
University Universit y of Connecticut, Villanova 

learnino in a LIS,?? 06, S° bart d Will,am Sm,th College, UVM and Skidmore. Students are 
have 25, l C L”" 9 ’ SUpP ° rti ? environment with dedicated well-trained professionals. And while we 

imorovinnVnririf 9 i°° d ab ° Ut 3S 3 SCh °° ! ' We are continuin g to look inward so that we may persist in 

rsaar ,o ensure thai p^ ° c,o, reside " ,s «»* *• b- 


Tamorrow ' s /V “' * community motivated to invent, dream and explore in the pursuit of excellence. 
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PROCTOR ELEMENTARY... 


...TOMORROW’S PROMISE 


Ronald Rideout, 
Principal 



Judy Giidersleeve, 
Administrative Assistant 


We have a lot to be proud of at Proctor Elementary School-and therefore in the Proctor 
community itself. 


Last year, 64% of our 2 nd graders “Achieved the Standard with Honors” on the statewide 
VT-DRA test. Statewide, only 47% did that. Overall, 82% o f our 2 nd graders either met 
or exceeded the standard. Don’t be misled by the percentage figure! For a 2 nd grade the 
size of ours, 1 student was equal to almost 4%. So, we had only 4 students who did not 
meet the standard! 


For the 4 th graders, there was some good news, too. In reading, in “Basic 
Understanding”, 84 % of the students tested (which was 30) achieved/ achieved with 
honors. In math problem solving, we had 67% meet or exceed the standard-the statewide 
figure is 52%. 


But there is no place for complacency about how we are doing! In “Math Concepts”, 
37% of our 4 th graders did not meet file standard! In reading “Analysis and 
Interpretation”, 30% of our students did not meet the standard! Some of the efforts we 
arc making to improve in these areas include: 

* Focusing our Title I program on K-3 students who need an “extra push.” 

* We have a school-wide initiative, or goal, on improving math fluency at 
all grade levels. 

* We have fully aligned our curriculum-especially in terms of math and 
reading-with the state standards. 

* We are looking at a new program to replace the current one in Math-for 
2005-2006. 

* We are differentiating our instruction in an effort to more closely meet the 
varied learning styles of our students. 

The whole testing structure will change next year. The 3 ld -6 lh grades will all be tested in 
the fall. Each grade will be assessed on the previous years grade level expectations 
(GLEs). The teachers have had those expectations for some time now and have been 
doing curricular work to incorporate them into their teaching. 


There is a lot more to education that testing. We at PES also provide of wealth of other 
benefits. Our class sizes are small. We care about and for the emotional and physical 
needs of the students. We have fantastic technology offerings and possibilities. And, of 
course, we have a great facility. 


Now that 1 have said all that, there is a lump in my throat and constriction around my 
heart to have to say that this, my 7 th year, will be my last year as part of your school. 
Hopefully, you feel that I did a good job for you. And I am sure, with such a strong, 
supportive community, wonderful new things will happen for your schools. 


Sincerely, 

Ronald Rideout, Principal 
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RUTLAND CENTRAL SUPERVISORY UNION 
257 South Main Street - Suite 1 
Rutland, Vermont 05701-4913 


Office of the Superintendent 


Phone: (802) 775-4342 
Fax: (802) 775-7319 


January 26, 2005 


To Whom It May Concern: 

The Towti of Proctor School District has had an audit of the financial statements as of 
and for the year ended June 30, 2004 by A. M. Peisch & Company, LLP. Copies of the 
completed audit report are available for review at the Town Hall. 

Sincerely, 

Katherine M, Bryant 
Business Manager 


RUTLAND CENTRAL SUPERVISORY UNION 
Budget Status Report and Proposed 2005/06 Budget 



2003/04 

Actual 

2004/05 

Budget 

2004/05 

To Date 

01-20-05 

Proposed 

2005/06 

Budget 

$ 

Change 

% 

Change 

General Administration 






Superintendent 

90,846 

90,846 

62,669 

93,753 

2,907 

Admin. Assist. 

32,861 

33,847 

19,527 

35,847 

2,000 

Secretary 

12,695 

13,801 

7,803 

14,238 

437 

Custodian 

7,261 

7,488 

3,744 

7,730 

242 

S.U. Treasurer 

757 

780 

780 

805 

25 

Group Health 

16,602 

18,532 

0 

20,256 

1,724 

FICA 

11,212 

12,011 

6,213 

12,507 

496 

Life 

338 

340 

0 

360 

20 

Retirement 

2,320 

2,383 

1,366 

2,504 

121 

Severance 

10,000 

0 

0 

0 

0 

Worker’s Comp. 

761 

598 

47 

621 

23 

Unemployment 

83 

83 

0 

907 

824 

Professional Dev. 

289 

1,000 

231 

1,000 

0 

Dental Insurance 

1,060 

1,113 

0 

1,125 

12 

Section 125 

379 

392 

184 

392 

0 

Disability Ins. 

716 

729 

766 

759 

30 

Audit 

5,700 

6,500 

0 

6,500 

0 

Legal Fees 

0 

500 

0 

0 

(500) 

Computer service 

0 

4,000 

2,065 

4,500 

500 

Board Secretary 

108 

270 

36 

150 

(120) 

Repair & Maint. 

139 

100 

85 

150 

50 

Rent & Utilities 

37,290 

37,290 

24,860 

38,781 

1,491 

Copier 

5,091 

6,704 

4,527 

6,704 

0 

Insurance 

571 

575 

0 

1,400 

825 

Telephone & Postage 

10,029 

11,000 

4,040 

11,000 

0 

T ravel 

2,059 

2,200 

875 

2,200 

0 

Conferences 

2,483 

2,600 

497 

2,600 

0 

Copy Paper 

988 

1,000 

92 

1,000 

0 

Office Supplies 

7,439 

8,200 

4,268 

8,500 

300 

Bank Charges 

370 

250 

181 

0 

(250) 

Subscriptions & books 

372 

500 

556 

500 

0 

Computer Supplies 

1,999 

3,300 

591 

3,300 

0 

Other Equipment 

3,976 

4,050 

180 

0 

(4,050) 

Dues 

3,408 

3,500 

3,449 

3,500 

0 

Contingency 

0 

650 

0 

750 

100 

Total Gen. Admin. 

270,205 

277,132 

149,633 

284,340 

7,208 

2.60% 
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RUTLAND CENTRAL SUPERVISORY UNION 
Budget Status Report and Proposed 2005/06 Budget 


Rutland Central Supervisory Union 
Local Special Ed Program Proposed 2005/06 Budget 


Fiscal Service 

2003/04 

Actual 

2004/05 

Budget 

2004/05 

To Date 

01-20-05 

Proposed 

2005/06 

Budget 

S 

Change 

% 

Change 







Business Manager 

56,677 

58,377 

33,679 

60,245 

1,868 


Bookkeeper 

26,996 

27,602 

15,606 

28,475 

873 


Bookkeeper 

26,996 

27,602 

15,606 

28,475 

873 


Assistant 

5.460 

1,206 

0 

1,372 

166 


Group Health 

23,674 

22,779 

0 

24,923 

2,144 


FICA 

8,728 

8,781 

4,838 

9,070 

289 


Life 

179 

166 

0 

180 

14 


Retirement 

5,807 

5,740 

3,245 

5,929 

189 


Worker's Comp. 

416 

437 

0 

451 

14 


Unemployment 

32 

72 

0 

789 

717 


Professional Dev. 

799 

1,300 

217 

1,300 

0 


Dental Insurance 

1,865 

1,868 

0 

1,853 

(15) 


Disability Ins. 

567 

563 

557 

581 

18 


Computer Service 

7,019 

6,900 

3,630 

7,200 

300 


T ravel 

1,354 

1,350 

598 

1,400 

50 


Equipment 

0 

950 

253 

6,000 

5,050 


Dues & Fees 

260 

235 

0 

260 

25 


Total Fiscal Service 

166,831 

165,928 

0 

78,227 

178,503 

12,575 

7.58% 

Total RCSU Expense 

437,036 

443,060 

227,860 

462,843 

19,783 

4.47% 

INCOME 

Regular Assessments 







Proctor-Regular 

139,511 

154,654 

80,000 

159,054 

4,400 


Rutland Town 

131,199 

118,886 

66,295 

136,478 

17,592 


West Rutland 

137,948 

150,907 

80,000 

145,885 

(5,022) 


Total Dist. Assessments 

408,658 

424,447 

226,295 

441,417 

16,970 

4.15% 

Other Assessments 







Proctor - PFP 

1,400 

1,400 

0 

1,400 

0 


West Rutland-Fiscal 

7,000 

7,000 

0 

7,000 

0 


Projects 

10,527 

7,900 

0 

10,527 

2,627 


Total Assessments 

427,585 

440,747 

226,295 

460.344 

19,597 

4.45% 

1 nterest 

507 

2,800 

1,800 

2,500 

(300) 


Funds To Open 

15.242 

(486) 

2,200 

0 

486 


T otal Income 

443,334 

443,061 

230,295 

462,844 

19,783 

4.47% 


Budget 

2004/05 

Proposed 

$ 

% 1 

2004/05 

01-20-05 

2005/06 

Change 

Change <. 


EXPENSES 

Special Ed Administration 
Director 
Secretary 
Assistant 
Group Health Ins. 

Social Security 
Group Life Ins. 
Professional Dev. 

Dental Ins. 

Retirement 
Workers Comp. 
Unemployment 
Disability Insurance 
Travel 
Supplies 
Dues & Fees 
Total S.E. Admin. 

Fiscal Services 

Assessment 

Total Expense 
INCOME 

Local Assessments 
Proctor 
Rutland Town 
West Rutland 
Total Local Assessments 
Federal Funds 
LEAP 

Medicaid Funds 
Cash to Open 

Total Income 


61,360 

31,726 

65,700 

4,340 


13,801 

7,803 

14,238 

437 


1,205 

D 

1,372 

167 


13,628 

0 

14,899 

1,271 


5,842 

2,272 

6,220 

378 


83 

0 

90 

7 


3,000 

411 

3,000 

0 


1,102 

0 

1,123 

21 


751 

390 

781 

30 


291 

0 

309 

18 


37 

0 

407 

370 


375 

368 

399 

24 


3,500 

1,342 

3,500 

0 


1,250 

2,279 

1,250 

0 


250 

0 

250 

0 


106,475 

46,592 

113,538 

7,063 

6.63% 

1,100 

0 

1,100 

0 


107,575 

46.592 

114,638 

7,063 

6.57% 

12,037 

6,019 

12,998 

961 


21,326 

10,663 

23,030 

1,704 


13,538 

6,769 

14,620 

1,082 


46,901 

23,451 

50,648 

3,747 

7.99% 

53,000 

25,617 

55,316 

2,316 


3,674 

0 

3,674 

0 


4,000 

0 

5,000 

1,000 


107,575 

49,068 

114,638 

7,063 

6.57% 
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EEE Program 

Proposed Budget 2005/2006 - Three School Model 


Direcl Instruction 
Teachers 
Assistants 
Health Ins. 
Social Security 
Workers Comp 
Unemployment 
Life Ins, 
Retirement 
Dental ins 
Advertising 
Travel 
Workshops 
Supplies 
T otaf Direct 



80,095 82,657 2 562 

12,501 31,345 18844 

14,937 20,074 5,137 

7.300 8,968 1,668 

352 603 251 

? 0 139 69 

56 300 244 

644 1,567 923 

1.775 3,036 1,261 

250 500 250 

750 750 0 

1.750 1,650 (100) 

1 -500 2250 750 

121,980 153,840 31,860 26.12% 


Speech and Language Services 
Wages 
Health Ins, 

Social Security 
Workers Comp 
Unemployment 
Life Ins. 

Retirement 
Travel 
Supplies 
Total Speech 


26,193 13,470 (12,723) 

9.620 9,412 (209) 

2.620 1,030 (990) 

95 52 (43) 

23 255 232 

71 60 (11) 

553 673 20 

750 750 0 

400 400 0 

39 ' 82 ® 26,102 (13,723) 134.46% 


Home & School Coordination 
Wages 

Social Security 

Workers Comp 

Unemployment 

Retirement 

Travel 

Supplies 

T otal Home School 


21,307 21,983 676 

1.630 1,682 52 

77 85 8 

23 254 231 

1 ,066 1 ,099 33 

750 750 0 

■400 400 0 

25,253 26,253 1 ,000 3.96% 


Occupational / Physical therapy 
SU Assessment 


400 0 (400) 

1,500 1,500 0 


Total EEE Expense 

Funding Sources 
Assessments 
Cash to Open 
Even Start grant 
Medicaid grant 
Title One grant 
IDEA-incentive grant 
IDEA-Basic grant 

Total Funding Sources 


116,706 106.892 (9,814) 

12 .° 00 0 (12,000) 

20,127 20,127 0 

16,251 16,251 

13,000 32,300 19,300 

7,455 7,455 0 

19,670 24,670 5,000 
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ALLOCATION OF SUPERVISORY UNION COSTS 



Each district contributes about 1/4 of the cost of the combined programs. Most of the balance comes from 
grant funding. 


ALLOCATION OF DISTRICT ASSESSMENTS 



As you can see, the assessments are rather evenly shared between the districts. Each program has a different 
funding formula, but the combined assessments level out at about 1/3 for each district, 
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Rutland Central Supervisory Union 
Annual Report for 2004/2005 

challengeTcr«SgT^™„ a LT- ™ 10 “">ar]c on ,he 

educational world of the Rutland Centrlsupe^u!^ 111 wT T 8 ' the 
ourselves what we needed to put in place in order c began b >' askin g 

In order to do that weSzedTa i J t h T® fWWard “ an ent,re s ^ stem - 
that we were not as disjointed and diverse as a Sunmdso^n ^ ,mprovemenl 80 

school’s action plans to guide us in this nroce« a V ni0 . n - ^ e used each of the 

direction for the Supervisory Union defining five tenetsX would" ** l ° ^ 3 
umbrella for the RCSU and we remonn«i 1 , S , at would serve as an overall 

Miss, on tha, would taTSSS™ “ de ,r l0P “ RCSU Vis “ 

We also saw the importance of eJl.il t g u’ 35 We ° aS ’ Set an Actional focus, 
relation to stated outcomes as crucial in our in^ andlook,n 8 at student work in 

Going into the new millennium, we recognL^thlfacuhlt STlT" 1 ' 
the global economy and the latest brain researching hi H h , ,gh stakes testin 8- 
the major factors pushing us to lonk Wr! u . ow students learn were three of 
These factors Sve Sly b lh.tn ” ,h 7? T d ° ^ °“ r s,udMs « 
individuals, schooner We sn„H f TTT n °‘ d ° this “ as 

•ogether as a system in ordeno g ^ pon ^d “1 ' ^ ' ha ‘ W "“ d ,0 *"* 

As a result, we have accomplSTl « iTT ! ^ 

aligned our resources within the SupenST u7 ' W T ^ Tf We have 

that we can do more system, oally for the u“" S “ 

develop™" ve s Ss’ha' TTT f0CUS °" “ P r ^-ioual 
center Lr efforts ^ “> 

w ,th parems as partners this translates into High PerfominfsS” 0 ” 5 ^ S,Ude ” tS 

currently operate Sersmdem T ? “ eVide "' by ,he Goals under which we 

Partnerships High Performing Staff ° j eV w' ient> Safe learning Environment, 

The Rutland Central Supervto^ UrnonmcSu/inT “ T “ ‘° ge,her ' 
Assessment Team that works with a Hnv * ♦ ♦ , employs a Curriculum and 

RCSU Districts (Proctor, Rutland Town"wS^ ° f the three 

support continuous improvement in th«* t * d ' The Purpose of the team is to 

for the schools at all grade levels. The focus of ZwoTofthe Pr08rai ” S 

whitjt’n— 


(Lynne Blair), and a Beginning Teacher Mentor (Lucinda Clark). All four of these 
positions are fully funded through state and federal grants. 

A priority this year continues to be the implementation of writing portfolios and 
mathematics problem solving portfolios for students at all grade levels. The utilization of 
portfolios throughout a school is linked with improved student learning in the key 
instructional areas of mathematics problem solving and writing effectiveness. Further, 
portfolios provide a means for assessing student progress in these areas overtime and 
across grade levels. Teachers in all of the schools are working diligently to implement 
this program. The teacher’s work is supported by the two teacher coaches through 
ongoing classroom based professional development. 

Curriculum development and refinement continues in all of the schools. Language 
Arts curriculum has been written and is in the implementation stage. Teams are making 
revisions to the curriculum as appropriate. All of the schools have developed new science 
curriculum and teachers are working diligently on the implementation of the new 
curriculum. Mathematics programs have been reviewed and at the time of this writing, it 
appears that all three of our elementary' schools will work from the same high quality 
standards based program in the near future. A team of teachers from across the 
supervisory union is meeting this year to write a history and social sciences curriculum 
for all schools. Curriculum development is never finished and the effort of teachers 
involved is truly appreciated as we strive to bring the very best learning opportunities to 
our students. 

Schools need quality data about student performance to accurately identify areas 
for ongoing work in the educational program offered. The curriculum and assessment 
team is working with teachers and administrators to improve the comprehensive 
assessment program for the schools. This includes making the most of data available 
from state assessments, but more importantly, developing a local plan for gathering and 
analyzing relevant data about how our students are performing in school and after they 
leave our schools. 

The RCSU is committed to supporting new' beginning teachers in the early years 
of their career. To this end, an experienced teacher provides mentoring to all our 
beginning teachers using a program entitled Pathwise. The mentor meets regularly with 
the new beginning teachers throughout their first two years in the classroom. Further, the 
mentor observes the new teachers while teaching and coordinates classroom observations 
by the new teacher of experienced master teachers within the school or at a nearby 
school. New teachers have found this program to be extremely helpful. 

The RCSU Curriculum Team will continue to build, refocus, and evaluate 
curriculum throughout the supervisory union to ensure we are meeting the shared and 
unique needs of our communities. Our mission is to ensure all students are successful and 
engage in learning throughout their lives. 

In the area of professional growth, special educators and our school psychologist 
participated in training to deepen their understanding of standardized assessments and 
test interpretation used to determine student’s strengths and challenges, Approximately 
60 teachers, instructional assistants, building administrators and parents from the three 
districts participated in crisis prevention training. The training teaches strategies and 
techniques to assist students in crisis. 
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Special educators spent an in-service day this fall with Assessment Coordinators 
from the Vermont Department of Education; insuring students participate in the most 
appropriate assessments given unique needs and guidelines by the No Child Left Behind 
Act. 

The special educators throughout the Supervisory Union have combined efforts to 
create a guide for special education procedures. This nineteen- part guide assists special 
education personnel to meet the expectations outlined in the Vermont Regulations, as 
well as insure consistency within the schools/ programs, Though the result is a 
comprehensive document, the ideas and conversation has been equally valuable. 

Meeting the needs of students and building their successes continues to be our 
primary goal. Early Essential Education preschool programs located in West Rutland and 
Proctor serve eligible students from our three towns. Summer programs and services 
were offered for students who have demonstrated significant loss of skills over past 
school vacations, therefore maintaining their learning throughout summer break. 
Throughout the supervisory union, teachers and administrators continue to build 
programs for students needing an alternative to the “traditional” school setting, both at 
the middle and high school levels. 

As for the manner in which a high school organizes itself to meet the needs of the 
21 st Century and the ways in which it uses its time creates a framework that will affect 
almost everything about teaching and learning in school that we now do. The high 
school of the 21 st Century is above all else a learning community. The high school of the 
21st century must function as a transitional experience preparing each student for the next 
stage of life. It should be a gateway to multiple options and must lay a foundation for 
students to be able to participate comfortably in an increasingly technological society. 

Factors that educational research says will support the building of capacity to 
sustain high schools of the 21 st Century are: commitment to high academic expectations, 
small learning environments, structure learning around career/student interests, 
professional development focused on instruction, tie out-of-school learning to classroom 
learning, flexible schedules, relevant segments of instruction, partnerships with higher 
education, and support alliances with parents and community. 

“A good system allows ordinary people to produce extraordinary results” 
(P.Drucker). I will submit that the School Board members, teachers, staff and 
administrators throughout the Supervisory Union are those ordinary people dedicated to 
working towards extraordinary results for all kids. All of us at the Rutland Central 
Supervisory Union central office are very proud to be a part of this team effort. 

Thank you for your continued support. 


PROCTOR SCHOOL DISTRICT 
Professional Staff - 2004-2005 


Name 

Diane L. Alberts 
Denise C. Andnscin 
Aaron J. Audat 
John J, Augusta 
Lois Austin 
Margaret Bartlett 
Sarah E, Bemritter 
James W. Berry 
Arlen E. Bloodworth 
Melissa S. Brooks 
Mortimer R. Brown 
Maureen G. Burke 
Kristina K. Cady 
Virginia C. Cameron M A T 
Michael J. Carrano M A 
Ernest M. Clerihew 
Dianne A Cook 
Maty Jean Costeiio 
Tiffany 8. Corey 
Paula M. DiFeo 
Maureen A Dobart 


Degree 

MA. 

MED 

B.A. 

BS 

MED 

B.A. 

B S 

BA 

BA 

B.S. 

BS. 

B.A. 

MA 


BA 

B.S. 

B.S. 

B.A 

BA 

M-S. 


Maureen O, Dowling MA 


Deborah S. Egan 

BA. 

Joann B. Fair 

B.S. 

jusinteV. Farrow 

MA. 

DianthaL. Francis 

MA 

Sandra L. Harper 

MED 

Denny M. Haenchen 

BA 

Drew T. Hopkins 

M.S. 

Janet L. Homer 

R.N. 

Rene L Kitflar 

BS 

Michelle T. McCuin 

MS. 

Michael S. Manney 

8 S 

Claire L. Molner 

B.S 

Gregory J. Mott 

M.A. 

Andrea E. Pitts 

BA 

Thomas D.Pound 

MED 

Sara J- Ricci 

MA 

Ronald H. Rideout 

MA 

Kristen D. Russo 

B-M. 

Kay A. Sanders 

MA 

Madeline R. Sherman M.L.S. 

Sarah C. Smith 

M.A 

Donna L. Smyth 

M.LS. 

Christopher J. Sousa MED 

Barbara V. Stable 

MA 

Michelle Suker 

BA. 

John D. Testa 

B.S. 

Kylie D. Wolgamott 

B.S. 


College 

MiddteDury College 
University of Maryland 
Castteton State College 
Castlelcn State College 
College of St. Joseph 
College erf St. Joseph 
College of St. Joseph 
Western Michigan University 
Castteton State College 
Messiah College. PA 
Castteton State College 
University of Notre Dame 
Tufts University 

University of Vermont 

Castteton State College 
University of Vermont 
University of Vermont 
Castteton State College 
Johnson State College 
CSU, Staoaslaus 
Indiana University 
Coitege of St. Joseph 
Glassboro State New Jersey 
Castteton State College 
University of Vermont 
Castteton State College 
College of St. Joseph 
Keene State College 
Oregon University 
Minneapolis Community College 
University of Centra! Florida 
Syracuse University 
Castteton State College 
Boston University 
Brown University 
Castteton State College 
University of Montevalle 
Castteton State College 
Dartmouth College 
Anna Maria College 
Castteton State College 
S.U.N.Y.at Albany 
Simmons College 
SUMY, Albany 

Plymouth State College Mew Hampshire 
Castteton State College 
Castteton State College 
Eastern Conn State University 
University of Vermont 


DegreetCr. Years of 
beyond Experience 
Degree 

36.00 24 

15.00 18 

0.00 5 

0.00 3 

15.00 5 

38.00 4 

15.00 2 

14.00 8 

21.00 24 

15.00 9 

49.00 28 

60.00 30 

37 00 28 

19.00 29 

0,00 0.58 

52.0 Q 23 

5800 29 

71.00 32 

0-00 1 

74 00 18 

15.00 26 

12.00 1 ° 

51-50 25 

48.00 23 

45.00 6 

0.00 8 

10.00 8 

0.00 0 

22.00 4 

0.00 8 

15-00 4 

30.00 13 

16.00 7 

19.00 18 

8.00 15 

12.00 5 

0,00 15 

0.00 3 

50.00 32 

0-00 5 

15.00 8 

36.00 31 

0.00 12 

0.00 7 

12.00 18 

33.00 27 

18.00 7 

18.00 2 

0.00 2 


Years In 
Proctor 


Salary 


5.0 $50,377.00 

2.0 $18,807.00 40% 

5.0 $29,106,00 

2.0 $27,987.00 

5.0 $32,465.00 

4.0 $38,169.00 

2.0 $29,106.00 
0.0 $30,226.00 

23.0 $40,301.00 

8.0 $34,704.00 

27.0 $50,377.00 
250 $50,377.00 

1.0 $26,867.00 80% 
280 $50,377.00 
0.58 $31,345.00 

10.0 $50,377.00 

29.0 $50,377.00 

31.0 $50,377.00 

1.0 $27,9 B 7,00 

3.0 $45,899.00 

15.0 $49,257.00 

1 .0 $36,943.00 

25.0 $50,377.00 

22.0 $50,377.00 

2.0 $16,233.00 50% 

0.0 $34,704.00 

3.0 $34,704.00 

0.0 $27,98700 

4.0 $32,465.00 
SO $32,465.00 

1.0 $29,106 00 
8 0 $50,002,00 

1.0 $32,465.00 

50 $40,301.00 

1 1.0 $44,779.00 

4.0 $29,106.00 

0.0 $55,000.00 

1.0 $31.345 00 

5.0 $64,675.00 

1.0 $29,106.00 

3.0 $35,823.00 

31.0 $50,377.00 

4.0 $40,301 00 

1.0 $35,823.00 

1.0 $73,130.00 

27.0 $50,377.00 

2.0 $32,465.00 

2.0 $29,106.00 

2 0 $27,987.00 


Respectfully Submitted, 

John E. Kaldy 
Superintendent of Schools 

Contributing authors to this annual report: 

Karen White, Assistant Superintendent for Curriculum & Assessment 
Pam Reed , Director of Student Sendees for the RCSU 
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PROCTOR SCHOOL DISTRICT 
2004-2005 SUPPORT STAFF SALARIES 


PROCTOR SCHOOL DISTRICT 
ENROLLMENT BY GRADES 
December, 2004 


Secretaries 

Marie S. Hanley 
Dawn J. Daley 
Judy M. Gildersleeve 

Custodians 

Keith E. Gallagher 
Kevin K. Rantanen 
Ronald R. Gee 
Randy A. Perry 
Nancy J. Longley 
Glen VanHorr 

Lunch Personnel 

Marlene A. Seneca! (Manager) 
Sue Ellen Thornton 
Louise Pentkowski 
Pauline H. Hogan 
Suzanne M. Lester 

Instructional Assistants 

Denise C. Andriscin 
Susan J. Bailey 
Eben D. Baker 
Joanne M. Brown 
Nancy L. Clough 
Karen A. Connelly 
Mary K. Harger 
Diane G. Parker 
Theresa A. Bearor 
Carol A. Grace 
Carol A Hewitt 
Joan LaMarca 
Sondra L. Laskey 
Constance L. Lenher 
Carol M. Murdock 
Michelle R. Twiss 
Maureen M. Wilberg 

Technology Coordinator 

Bjorn Behrendt 


Proctor High School 

$10.30 

Proctor High School 

11.00 

Proctor Elementary School 

1030 

Proctor High School 

$13.53 

Proctor High School 

12.92 

Proctor High School 

8.91 

Proctor Elementary School 

11.50 

Proctor Elementary School 

12.11 

Proctor Elementary School 

8.00 

Proctor School District 

$19,513.00 

Proctor High School 

9.27 

Proctor High School 

7.47 

Proctor Elementary School 

9,79 

Proctor Elementary School 

7.50 

Proctor High School 

$9.00 

Proctor High School 

8.13 

Proctor High School 

8.67 

Proctor High School 

9.74 

Proctor High School 

9 06 

Proctor High School 

9.92 

Proctor High School 

9.02 

Proctor High School 

8.00 

Proctor Elementary School 

8.50 

Proctor Elementary School 

9.06 

Procter Elementary School 

8.53 

Proctor Elementary School 

9.11 

Proctor Elementary School 

9.27 

Proctor Elementary School 

9.46 

Proctor Elementary School 

11.09 

Proctor Elementary School 

9.29 

Proctor Elementary School 

8.89 

Proctor School District 

$40 447.00 



K 

1 

Z 

3 

4 

5 

S 

i" 

8 

9 

10 

11 

12 

2004 

2003*” 

2002 

2001 | 

'2004-2005 

22 

22 

26 

22 

33 

34 

15 

30 

24 

30 

34 

33 

33 

358 



| 

2003-2004 

22 

25 

23 

33 

31 

19 

30 

27 

27 

31 

31 

30 

41 


370 


I 

2002-2003 

27 

21 

36 

29 

18 

28 

26 

26 

26 

33 

29 

47 

32 
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2001-2002 

19 

34 

29 

19 

28 

25 

25 

26 

27 

26, 

43 

33 

26 




360 | 
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Rutland Central Supervisory Union Notice 
Handicapped Children 
Ages 0-21 Years 
2004-2005 

meamg To " n a " d Wesl ™tend) in 

area resident children between the aqes of 0-21 r 3 " ,s attemFJtin 9 to identify any and ati 

Also any person between ,,S ^ 3? ™ “™“e>ed handicapped, 

senrices, is entitled to a tree and aDDraoristw n.'.Ni- Js ? ed ° f spec ‘ ai education and related 
Central Supervisor Union S SSt l*?" 0 " “ * P^We that the Rutland 
knew of a child who miqht be elioihip f hr oHn 6 residence of handicapped children. If you 
Pamela J. rJj3S<?s 55E? EduSS’S is in «*»•. Please notify 

Rutland. Vermont 05701. or p “ne 776 ^m” ' 57 SoUth “* Steet ' Sulte 1 ' 

reddest £KE ™ e ' ^ has tte P W 

Contact the Rutland SrellupeSTfol'S'^ child’s teacher (NCLB). 


NOTIFICATION OF MANAGEMENT PLAIN AVAILABILITY 


The Asbestos Hazard Emergency Response Act (40 CFR 763.93 [g] [4]) requires that 
written notice be given that the following schools have management plans for the safe 
control and maintenance of asbestos-containing materials found in their buildings. These 
management plans are available and accessible to the public at the administrative office 
of each facility listed below: 

■ Rutland Central Supervisory Union, 257 South Main Street, Suite 1 , Rutland, 
Vermont 05701, Telephone 775-4342. 

• Proctor Elementary Schools, School Street, Proctor, Vermont 05765 - Telephone 
459-2225. 

■ Proctor High School, Park Street, Proctor, Vermont 05765 - Telephone 459-3353. 

• Rutland Town Elementary' School, Post Road, Rutland. Vermont 05701 - 
Telephone 775-0566. 

• West Rutland School, Main Street, West Rutland, Vermont 05777 - Telephone 
438-2288. 
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Town of Proctor Births 


Town of Proctor 


[Marriages ] 


Date 

Child 

Parent 



01/20/04 

SkylarC. Powell 

Clifton R, Powell 

01/04/04 

William F. Allard 

05/20/04 


Jennifer A. Reed 


Martha E. Sagi 

Tyson A. Stickney 

Howard A. Stickney III 

04/17/04 

John L. Drake 



Jessica Davis 


Ethelyn E. Ryea 

05/28/04 

Collin R. Marchinkowski 

Shawn Marchinkowski 

04/17/04 

Richard C. Morris, Jr, 



Kendra J. Reed 1 


Corianne A. Daamen 

06/28/04 

Thomas J. Pecor 

Thomas J. Pecor 

Lynn LaFayette 

05/08/04 

Anthony P. Forrest 
Marsha M. Sutphin 

07/22/04 

David A. Rider 

Craig A. Rider 



05/29/04 

David M, Keener, Jr. 



Shari L. Stuart 


Darlene A. Wilbur 

08/31/04 

Maggie R. McKearin 

Joseph P. McKearin 

05/29/04 

Brent H. Jaquith 



Cynthia J. Hughes 


Stacie L. Zawistoski 

1 1/06/04 

Timothy J. Peer, Jr. 

Timothy J. Peer 

06/26/04 

Robert F. Posch 



Nicole L. Robertson 


Judy F. Anderson 

1 1/12/04 

Vera 1. Moncrief 

William J. Moncrief 

07/17/04 

Leonard J. DeBeer 



Carrie M. Ferguson 


Kim O. Howard 

11/14/04 

Noah RK Blaisdell 

Wiliiam L, Blaisdeli 

07/24/04 

William F. Smith II 



Shieta R. Lawrence 


Jennifer S. Davison 

11/16/04 

Ryan P. Keener 

David M. Keener, Jr. 

07/31/04 

Peter AJ Bel! 



Darlene A. Wilbur 


Leah M. Parento 

11/23/04 

Spencer L. Goetz 

Joseph L. Goetz 

08/01/04 

Isaac A. Mayo 



Maribeth L. Valente 


Heather M. Rennaker 

12/03/04 

Owen M. Saceric 

Jason A. Saceric 

08/21/04 

Jeremy S. Jones 



Jessica L. Norton 


Bobbi Jo Rochon 

12/07/04 

MarahC.D, Cain 

William F. Cain, Jr. 

08/27/04 

Gary J. Marceau 



Jessica A. Conway 


Deborah K. Bisson 

12/14/04 

Caleb M. Bragg 

Gary L. Gailipo, Jr. 

09/10/04 

Simeon J. Morey 



Krista A. Bragg 


Nancy P. Dickenson 




09/17/04 

Michael T. Abbott 
Jessica L. Dewey 




10/02/04 

Aaron D. Boynton 
Margaret M. Brennan 




10/05/04 

Darren W. March 


Lorenza G. Moro 
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Date 

01/05/04 

02/04/04 

03/10/04 

04/07/04 

05/08/04 

05/08/04 

06/08/04 

06/12/04 

08/13/04 

09/11/04 

10/03/04 

11/01/04 

1 1/05/04 

12/11/04 

12/22/04 


Town of Proctor Deaths 

— Deceased 

Robert l. Ward 
Kenneth R. Duclo 
Florence C. Wallett 
Christopher P. Davine 
Yvonne L. St. Dents 
Roland L. Bartlett 
Elaine C. Tarazewich 
Doris M. Provencher 
Raymond F. Moran 
Thora F. Blanchard 
Beatrice A. Risteff 
David D. Myers 
David Cannon 
William F. Allard 
Bill Tatarinowicz 


Age 

61 

92 

87 

45 

83 

76 

69 

74 

65 

95 

78 

68 

57 

62 

90 


Town of Proctor 
Proctor, Vermont 
Warning 

The legal voters of the Town of Proctor are hereby warned to meet at the Proctor Junior-Senior High 

School gymnasium on Monday, February 28, 2005 at 7:00 P.M. to transact the following business not 

involving voting by Australian ballot: 

Article 1 : To hear and act upon the reports of the Town Officers. 

Article 2: Shall the Town pursuant to the provisions of Section 141 of Title 22 V.S.A. contract with the 
Proctor Free Library to furnish books to the inhabitants of the Town of Proctor and to 
appropriate the amount of $56,580.00 for the period of July 1, 2005 to June 30, 2006? 

Article 3: Shall the Town vote the amount of $350,355 for the maintenance and repairing of town 
highways for the period of July 1, 2005 to June 30, 2006? 

Article 4: Shall the Town vote the amount of $720,307 for current expenses of the Town for the 
period of July 1, 2005 to June 30, 2006? 

Article 5: Shall the Town of Proctor enter into agreement for the formation of a union municipal 
district to be known as the Rutland County Recreation District? 

Article S: Shall the Town vote the amount of $3,000 for support of the Rutland County Recreation 
District for the period of July 1, 2005 to June 30, 2006? 

Article 7: Shall the Town coiiect its taxes on reai and personal property in four installments on 

August 10, November 10, February 10, and May 10 for the period of July 1, 2005 to June 
30, 2006 and shall each installment bear interest at the maximum rate as provided by law? 


Article 8: To transact any other non-binding business as legally may come before meeting at this 
time. 

At the close of the above business the meeting shall be recessed until Tuesday, March 1, 2005 at 
10:00 A.M. at the Proctor Junior-Senior High School gymnasium to vote by Australian ballot on the 
following matters to wit: 

Article 1: To elect a moderator for the ensuing year. 

Article 2: To elect other Town Officials as required by law. 

POLLS WILL BE OPEN AT THE RECESSED MEETING ROOM FROM 10:00 AM. TO 7:00 P.M. 


Peter Jalbert, Chairperson 

Bruce Baccei, Selectperson 




< sS/c2>CC 


Audrey Tilden, Selectperson 



Raymond Beyette, Selectperson 


Town of Proctor School District 
Proctor, Vermont 05765 
WARNING 


The legal voters of the School District of the Town of Proctor are hereby warned 
to meet at the High School in the Town of Proctor on Monday, 28 th day of February, 
2005, at 7:00 P.M. to vote on the following matters, to wit: 

1 . Shall Ore town School District vote a specific amount for the support of the 
public schools for a period of July 1, 2005 to June 30, 2006, and if so, how 
much? 

2. To transact any other business that may legally come before the meeting. 



Date: / -36 -O-iT 
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PRSRT STD. 

U.S. POSTATE 

PAID 

Proctor, VT 05765 
Permit No. 3 


OCCUPANT 

PROCTOR, VERMONT 05765 



